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bt a—3+ 7 1 —<— (Hugo Diemer, 1870-1939) (&7 A V) A #XELFORENTIC Bk U 7218 Kx % JeiE
DOEDTHBD, FLESMANEL, BFEHREFELEDN 5T, T I TROMHZERHOD
HIFE{L (institutionalization of management) DN S LU T, ARG EZFEHERZIERKT 21EIC
ETFLIERETH D, MENZ) XA RT v T R2DONT, TNETICARGESE 265, 5285, H335
IHRL TE 7 (WUF, EEHER L 2, 3 EMERT %), ¥ ZTOHETEEZBHIL TEeDE D TH B D,
N TERREZERS D BIC, T4~ —FZEOICRRT S L LixoTe, HFHE 5
ViR ZRESILLTH %,

AEEHEE, 4DDOV T Y3 Y THKENTWVS,

1T8@E L2 74 RAvyary) T, CTORUHRCER LT« —<— 0Dt L HE X X
E®T,

3 LBl TlE, TNIXTICRERLEEFEEHREZHS Ledlc, EzmA T,

4T, T4 —BRUOHEDERCER L T0EiFEzd WV R, SEEEICT 4+ —~<—
MELS b ZE 7T —)ViE{5 K% (La Salle Extension University) D ¥ B &5 Personal
Efficiency D 4 &0 55 13 B E T (1914-23) Z A Uz, FIEEOHE 1 &M 5 3 & (1911-13)
BTN ROMN ST, CORTOFENONT X227z, TOMEEE, EMNERRIZ
BikT 2L H DD, AHiEETIEEL, ARKEZOLMETH D, T4 —<— D KE, Eia
PDEVOTHIRZEZ T BD, TOTEERMERLIZD Z TR B 51X, HOEHNEZMNS 28
DOBRLELTHHTZZENTESREAS,

FH—IVEEHIRAE, B S EAIFICRHE L 7@E A B & LT 1908 FICAlRE Nz, C
DRFROBEHE RN XTI AV MARBOE RICEI LIz 2IicDWTiE, B TcHEfMLIze B

D R Tea—d - 70—~ —FFHBE—7 AV ARYIO IE 7F A b T LG E S ORaT—— TR
REFVAY L LEa—)26%5 (201543 H):85102 [l Tk a—d+ 57« —~<—F/FH&k - i —— “Shop
Systematizer” 75 IE 4%\ —— [HHRRIA TV h « LB a—] 285 (2016 43 [1):5563; A (b a—d« 7« —
< —FEH k5 = F—— The Engineering Magazine & % DHMGEL D —— I THE KT A2 b L ¥ 2—133 5 (2018
10 F): 71-84.




106 FHN AR IAY e LEa—  H3BE

DTHB, ?7%B, WEXIO [5T—)V]) OEGERD &, FRKFZOHRMICBEVTS, “La Salle”
& “LaSalle” D @O BMELN TS, AEFFHBRTIE, MEZHATH BT, FEROLKLZT
DEFHEL TV B,

ASEEEHEOHLH DY

CORUOFEEHE MR T, 2FMICE > T, AHEHBROMGDS TICERZZ <
EDBIFBERICIZSTZDT, TNEDXEDSFHAMND T EMBICDNT, D& EFHIHLT
BEW,

AVEANIT) - Y7 ) T EEOREETE, & <IC [IE DGEHEE ] ERD I
LEEANTGEE, TR SHLOEMETH 5 NFEHICHLZNWEE, H0HEIiEBIC T DM
THEELTIELWEE STz, » L L, ANFEIEHKE TORIME OB S EREHTH O, FEKITA
HEWE L UTRENHEOERICTTEbolc Nekd e, SHIRENTL %, 5 LN
IR DBEEIC, A+ 7 bk (Swift & Co.) DIEBAGREE L7557 3 >+ /1)L 2 — (John Calder), 7
VF T AR — ) E—TF 1 T — I Aft (Winchester Repeating Arms Co.) D AT E k>l 2 —
g Fo—<—h, A, 1922410 Iy A THRES N TR A 2 MER) O&#IC
ZAHOTHEL, NFEMZ T —<ICRELTWVWS, ZTOREMEZ 7 AV A<= A M 8, [H
MEMRIA Y MCODWTHEIT 5] LDXA FMVTHUE TV, ¥ TDXH %A MUV THREE
Nizews T ki, NFEHENTICBI 2HMEOBENMERIEIN W 22 TRIESH, [H
KR, #HHINERTA 2T 27551, TOXIBHIMNIIZEL G752 RBLT
W35 EWVWZEWVD,

T4 = =3 4], 20 MAHITEDOEFERTHE (production engineers) & MEEL.OLEZLAF L THD,
F & UCESIHIEOWF 2@ U THEBFMEIC Y Ta—F LT\ e, 9 7248, TOEOHE [
Rl Otr a4 B UEERDND, 1920 FROFTEICIE, KOIEWHENS, ANFEHOK
YEEF X HEotT eMnh b, T 21X, 19208 A 27 ~29 HIC IV 7— « XA TH
XN TEEEICEBIT 2 AR SElcB0T, T4 —<—I3MRZEES (shop committees) 1 [

2) LIS Tea—d - 70— —& 7 AU AREEHD—MMN S ZERROER E TOEE— T3y
AV bk -L¥Ea—l 265 (201543 F 15 H): 7879.

3)  EEpfkEE T AR MGEORE—A Y XA N TV« TV 7V T ERBO Wi 7 A ) RRE RS
i [77 A0 ARGELWIZE 145 (2015 45 12 H): 1-29; [l TREARVE R & AFERL L O D b —— NFEAIRAEED
iR - f——) T7 XU ARSI 155 (2016 4E 12 A): 125, A b a—d«F ¢ —<—& 7 AV A {R3EE )
75-76.

4) “Engineers Discuss Management,” American Machinist 57, no. 18 (November 2, 1922): 712e.

5) ‘EPERRi#E (production engineer) &5 SHEE, 20 HEIC A>T [MEERNZ (plant efficiency) 1729 & % £l
Gl OETHEDNE KICED, 1906 FDLRHC KB &, TOSENMNICHEDND XS ICEo 72Dl TDOVRST]
DTEZELTWVD, TOSER, VBT [AYFZARNI TV IZ7 ] IKil> TIbENE T Licik%, “Trade
Publications,” Engineering News 55, no. 2, supplement (January 11, 1906): 19.
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TEHRRCBIML TV D, © £z, b 3P A Y MER 331923 40 10 HICERfEENT
B0, TOREOHE XA FVIX, “Industrial relations and Personnel Work as a Means of Increasing
Man-Power” £ WS EDTH Tz, PIT7 AV« =AM sl &N, Mt ERZEX
KRBT — X 2B U CTHEBMREOEENZ NFi L&k H 7, ¢

SHBEd, WRNGT + —~—Z{EHERDOTEHICINT T, REZM#GL TOLFFETH 2,

La—d 70— —FEHEE - SHIURE

—
!

1905
“Production Engineer.” Indianapolis: n.p, n.d. [1905]. Paper; 3 1/2 X 6 ins; 16 p.

TOMIFFE, Ta——MNA T ¢ 7R R FEE R IV 2 s & UTHEHTZMZ 2B H
MLl EZLND, FHEIOMRIE 190641 ATHY, ZOERCHIRILIZOTHA 5, B
KHERRIZM, FICHIHT 2 3N E N D DM O EZ > e TOMMFICEINRE, T —~—
&, ¥L PR & OBURICSDWTEA L TW3, “Production Engineer” &9 SHENLL ffibbi
X915 T2DIEDWVERIE (only recently) DT &7, LML TW3, TOMNAXHSHEL T, 1906 4
1ADOA T4 7 LEBRICE T 2 REREHE (B a3 HEH 280 LNENICEZ>TW
jz&#F&EZ 5N %, “Trade Publications,” Engineering News 55, no. 2, supplement (January 11, 1906): 19.

1907

“Paying Labor for the Best Results.” In Employer and Employee (Chicago: System Co., 1907), 102-11.
“Securing Promotion to a Foremanship.” In Employer and Employee, 208-12.

“The Rise of a Chief Engineer.” In Employer and Employee, 213-19.

£10BH 5755 E Y% AR V¥ 2 (The Business Man's Library) D5 8 % Employer and Employee\Z, T 1 —
I—E 3 DDEEHAEL TWVDB, [HFIE, 7 AV A TRFEINENAOREEHETF A MOV D
EESOTRWVEA D, XA MIULR=JICiE, HEYONBFIA L 755, XD X 5 IR EVEIENDOVTNS, “‘How
to Select, Hire, Train and Retain Employees—Building up an Efficient Working Force—The Best Methods of
Paying Employees—The Problems of the Employee—How to Secure and Hold a Position—How the Employer
May Fit Himself for Promotion—Working up through the Ranks.” 7535, 1916 fEfROD Z A M ILR—TTlE, #
FHLETARTEDLIN, BIEIERO X SICETE I NIz, “Building an Efficient Organization, Promotion from the

6) Hugo Diemer’s remarks in Young Men's Christian Associations, Industrial Department, Summary of the Industrial
Conference on “Human Relations in Industry,” Silver Bay, Lake George, N.Y., August 27-29, 1920 (New York: Y.M.C.A,,
1920), 26-27; “Human Relations in Industry: Editorial Correspondence,” American Machinist 53, no. 14 (September 30,
1920): 613-15.

7) “Management Week Meetings Attract Good Audiences,” Journal of Western Society of Engineers 28, no. 11 (September
1923): 209-10.

8) “Management Week Held in Chicago,” American Machinist 59, no. 18 (November 1, 1923): 678b.
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Ranks, Securing a Position, Training for Higher Places.”

COEVDOYIICIE 2 D RRZMADND 2. EBEHE XA ML=V 1907 4 & HHEENGLEN T
WTHIB D LW, F77EE 1908 (IR E N izIEW RV, ZORIEHAT 5, ST T, EEICH
RENTARICAIL T, ZNZEh 11907 FERk) & T1908 FFhi) &SR &Il &9,

1907 4ERR & 1908 4R & T EMIC K EIE WD B %, AHFFIUDDOHE (part) TR TN TV 5,
1907 FERRDFE 1 HR 12 FDH B 8 DD, H2HR4TEDS LD 1 EMNA/N—/N—F - NT 7w K (Herbert
J. Hapgood) D722, 1908 FERRICIHBW TH O SHHEIZ T X THIBRENT, MMOMEZ DOTFEIE LS
AbNiz, THUCEBHRWVEMRE AL LTz, 1907 HED 4 33 BEREUEDICH LT, 1908 R4 31 &
%WT%%O CDXICKREBRSRD T NT=DX D, BkEZZ 5NN, RN DR -5
Teo ?

:O@WT?4—7—®Y$EEEd&mﬁ,%ﬁ%ﬁ?ﬁ@i%ﬂ&@%htoK%X%E%ﬁbk%
MEROXRE (LD IR 8D, 59~70RX—VBXU 82 RXR—ILIEDFE R A ML ER—IFICEFHE X
B0 BRRICER LT, R—=YHUCE T ZMA G THT KIS, ZUSAMY O ERZMEICHREL TV
%o TOXDIHPFBEEITHRO FHZEE L eI ki X< fTbhTWiz, T4 —~<—DFF Factory
Organization and Administration DI 3 MIOUGEIEXTE COFENE 5N TN 5,

1907 FEhRDE 1908 FhRDE TA—X—DPEEDZA bV RN—=Y
16 14 Paying Labor for the Best Results 102-11
32 30 Securing Promotion to a Foremanship 208-12
33 31 The Rise of a Chief Engineer 213-19

1908 4FER D HIAEZHEE LIZARIUERD =D TH %, UEDIE, XA MR—JEH BT 14— —DF
IS EGHINCHER TE S, 1907 RO X A IV R—=IVICT 4 =< —OAFINE WA, 1908 4EI Tl
HL LU THEIF 5N, “Professor of Mechanical Engineering, Pennsylvania State College” O &M\t SN TV
%o 10 T ==X VT L ZTWALREANBFET 2 DD 1908 4 1 AP R, TORRANTDEALD
EHROTLTZEVS TENTND, W WETED, BOWURID (1909 £k, 1913 i, 1916 FhkZ iR
L72) 1& 1908 FFERRICHEMLL TV B HY, ZOHMIC TEFHEEER 1908 1) CIHRIENTWVWE 2 & TH 5,

FIEICIET 4 =< —OEEMIK SN TV D, 1907 FERE 1908 FERR & TR 2 GEMEDN TV,
BT ENTVDE T 4 =< —DEHEIMENEDOT, AEERFEORRICE#HKTS (K1, K2,

B, REH210BONRIIROEED TH B, FHIMPIEHIIROHEIRETH %,

9 NT Ty RRITFEERORYE ZHN A AZT DU LD THY, TV AT L) FEICHTINICHRIIZ T TV 5
RO HENEFH L OREEZHNTHBO, OBLOREHICI> THEDIELIIHEN TV, mmmj
Hapgood, “How to Secure Right Men,” System 7, no 1 (January 1905): 65-69.

10) 1907 FERD X A B IVR—=VICFEN TV S EHE %X, “Clarence M. Woolley, H. A. Worman, C. M. Jones, Herbert J.
Hapgood, John V. Farwell, Jr. et al.” 1908 £/ Ci&, Hapgood DX MW EL, T4 —<—Mb %, XKDEBH TH %,
“Clarence M. Woolley, H. A. Worman, C. M. Jones, John V. Farwell, Jr., Hugo Diemer et al.” 7x35, DX A b=
T, 74 —<—DHAHIOFD M “Deimer” LFEFEINTHD, 1910 FRFPLE T, FIETNAE Rz ER,

T A =R —DHWHEBICHEINTWVBEHIZ, 1907 £ E 1908 4E i E, & & 1T “shop systematizer, Goodman
Manufacturing Company” TH %1%, 1908 £ Tld, XA M R=YEEFEDT, THRFIREE LTEHINTWS, &,
“shop systematizer” D =ML FEEHE 2] TR Lz,

1) T4 —=—X—DXRVATA bN\OBFEEZHRLC TV SidF &, “Personal,” American Machinist 31 (January 30, 1908):
181; “Personal,” Engineering Magazine 34, no. 5, news supplement (February 1908): 38. C DD T ¢ —~< —D{LHIC
DWCTIEHFRCHIA LD, ZOH, T4 —<—DXV AT A bAOBFERIHZ G LTz, 1909 4EIHEN T,
1908 4F 1 AN E LV, EH#E TEAMHO A Y XA NI T )V - V=TV Y T#H—Vta—3 « T4 —<—0Dif
MLk (27« 7 F 2GR, 1906 ) Zimts—— ) TR AV b« LB a—] 3245 (2018 4 3 1)1 190.

12) HFEBPRD SN TV ZDEHHOMRAIZT TH B, 1907 4F, 1908 4F, 1909 {EDIR THEDIAEZFER LIz, ZTD
DT RTCOMZMHERTE DI TRIZVA, Da & 1913 FLIBEDRTIEFEENEMN TS
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v. 1: Credits and Collections. Ed. T. J. Zimmerman. (1904).

v. 2: Business Correspondence. Ed. Bert Clifford Bean. (1908).

v. 3: Cost of Production. By Alexander H. Revell, Charles W. Norton, Charles J. Watts, Edric C. Warren et al.
(1905).

V. 4: Selling. By A. L Machain et al. (1905).

v. 5: Buying. By M. J. Clifford et al. (1905).

V. 6: Organizing a Factory. By C. E. Woods. (1905).

v. 7: Book on Advertising. By Truman A. DeWeese (1908).

v. 8: Employer and Employee. By Clarence M. Woolley, C. M. Jones, John V. Farwell, Jr., and Hugo Diemer. (1907;
1908).

v. 9: Personality in Business. By Andrew Carnegie et al. (1907).

v. 10: Accounting and Office Methods. By W. Vernon Booth, Marshall D. Wilber, Eugene M. Elliott, William K.
Wilson et al. (1907).

1924
“Methods of Supplying Cost Information to Foremen.” National Association of Cost Accountants, Official
Publications, vol. 5, no. 18 (June 2, 1924): 1-10.

“The Kind of Cost Figures the President Wants.” Paper Trade Journal 78 (May 29, 1924): 55-56, 58.

Address given at Eleventh Semi-Annual Convention of the Cost Association of the Paper Industry at
Lawrence Hotel, Erie, Pa., May 19-21, 1924.

1925
“Winning the Foreman's Help.” American Machinist 63, no. 20 (November 12, 1925): 775-77.

Outline of methods which foremen can adopt to aid in promoting satisfactory industrial relations within the
plant. — Rose Monica Berg, comp., Bibliography of Management Literature (Up to February 1927) (New York:
American Society of Mechanical Engineers, 1927), 29.

Sales Manual for La Salle Industrial Courses. Chicago: La Salle Extension University, 1925.

TOXNRE, 7 AV IBEKEEZEEHEA 7 «+ A (Copyright Office) D¥E179 % IFE{EHEEERHERI T
ROz, BWNIRMEGRTH %, Library of Congress, Copyright Office, Catalog of Copyright Entries, Part 1:
Books, Group 2: Pamphlets, etc, n.s. vol. 22, Part 1, First Half of 1925, nos. 1-8 (Washington: GPO, 1926), 729.

Business Management, Executive Manuals. With the Editorial Staffs of La Salle Extension University.
Chicago: La Salle Extension University, 1925. 100 manuals.

Manuals 33 and 34: Problems of Plant Management.

Manuals 35 and 36: Plants and Equipment.

Manuals 37 and 38: Control thru Planning [and] Control thru Costs.
Manuals 39 and 40: Directing Man Power.

FY—)VBEHRIRZOTF AL, TEIRZA -2 VAY M V=X, 2100 HTHKRENTED,
ZD5H RO 8 W T 4 —<—DFIC 5D, [FHEHEE 1) I “Manuals 37 and 38" Z48# L 723, Z 0D,
7 A IR ANEN TEENEERER) ZRE LT H, T4 —ORELEI =27 IVHENICED
BT N0l WEDLTAFBENIIRG 5T, IMIEAMIE TH S, Y= 7))V 33H5 38 XTI,
ZTDRA NIV BHEL T, T4 —<—D 3% Factory Organization and Administration DINE & &Eix > T\ iz
EHESREND, 39 L 401 XA NIV SHEL TAFEEHOI =27 IV THA D, 28, 4100 MOHERKICD
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WTHEHITERBIZE DD, Hh5RNVETANEL, TOERZTME 22500 o 7z, &l 50 HEE
Td %, Library of Congress, Copyright Office, Catalog of Copyright Entries, Part 1: Books, Group 2:
Pamphlets, etc., n.s. vol. 22 for the year 1925, nos. 1-12 (Washington: GPO, 1926), 1073, 1441, and 1743; n.s.
vol. 22, Part 1, First Half of 1925, nos. 1-8 (Washington: GPO, 1926), 1073.

2. T4Rhyav

1920

Hugo Diemer’s remarks in the discussion of L. P. Alford’s presentation of “Mutual Relations in Industry.”
In Young Men's Christian Associations, Industrial Department, Summary of the Industrial
Conference on “Human Relations in Industry,” Silver Bay, Lake George, N.Y., August 27-29, 1920
(New York: Y.M.C.A., 1920), 26-27.

RO TMEHE TH 2 YMCA I3, A\FEHHEI L S XX LD b THhMb O Z2Rb, ZO—REEKR LT,

19 HIRIEN 5 20 MO RO 20 4ER2B CC, £& UTHEEEICB O CTRANEEI ZH L e T
HBNTWVE, RBTBEDOT AV IMERFEEAMTED) (industrial service movement) 1L D> T
P <,

1923

Hugo Diemer’s remarks on Harrington Emerson’s contribution to good management. In Society for the
Promotion of Engineering Education, Proceedings of the Thirty-First Annual Meeting Held at Cornell
University, Ithaca, N.Y., June 20-23, 1923, Vol. 31 (Lancaster: Lancaster Press, 1923), 164. In the

discussion on Oliver S. Lyford’s paper, “The Engineer as a Leader in Industry,” 136-63.

3. B
1906

“Discussion” on H. E. J. Porter’s paper “The Realization of Ideals in Industrial Engineering,” presented at
the New York meeting, December 1905. In ASME Transactions 27 (1906): 343-56, discussion 356-
72. Diemer’s remarks on welfare and betterment, 362-66.

COHRG TEERE 1 1B LD, Haklmzeais>, 1905412 H5~8H, =a2—3—7 ThHlfi#
SN2 ASME 5 52 MIARICBNT, HHE]. K== A VXA YTV« TOIZTV T O R
HT) LU TS Llc, REICBT 2EREEIOMA (LA < )b—L, EF=E, LVANTY, il
E) ICDWT, ZOEKHIZ AT A RTHNLTWS, T4 Ah w3 VCHIKIZIRS N TV, 23
Ve NVE=PLI VMY e BA T T A Z— 4 TORD HRMC DOV TRENTIEN T, 7 —~—diio fo
FHUCEFINC DWW TEE> TWb, TOFOMEHNE, KIFERREREIBI Ao LTH, XD 721G
5508, LIRUEMEBICA RN EIEZED77E, L, TOFHEIROTLHTEHENIN TV S,
“Annual Meeting of the American Society of Mechanical Engineers,” Engineering News 54, no. 24 (December
14, 1905): 624.

“Industrial Engineering.” Proceedings of the Indiana Engineering Society, Twenty-sixth Annual Report,
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1906, 65-73.

COHkE TEEEE 1, 30 I LD, HEEmzMio, £z, TOMRIC DWW THE#E & FHERZ L
HICE LD WM, TOXHRE T+ — < —OFRZANEBGERIC L6 20l & ERICOVWTHE L THB X0,

COSCHRE, 1906 4E 1 HDA > 7« 7 F LM ERRZIC B SR TH 2, HiTmicslr s
HERDS, TONHOE > EEMEHZEMGE T I=7 )7 « AT V) ICEE LW RS a#
INTEBL, KEETFHEZEDTZC LI NS, “‘Industrial Engineering Management: The Entrance of
the Engineer into the Commercial and Industrial Departments of Production, by Hugo Diemer—-Indiana
Engineering Society.” In “Review of the Engineering Press,” Engineering Magazine 30, no. 5 (February 1906):
74749. £z, TLEEEANRHENE T2y =7 V25 « Za—R) §Elicb#io 7z, “Annual Convention of
the Indiana Engineering Society,” Engineering News 55, no. 4 (January 25, 1906): 109. FIFEICIZ T DRKEDF
EHRELEREINTVEDY, ThUcEknE T —~—1%, 4¥], TS “Shop Management” D&% 1 k
VTHRETBTECTH Tz, ¥

C OFEEHELERIE, BREAERLEE) S OHICHEYNCIE DT 20BN H 5725 5. FIROETIER LIz .
Y, ta—d-F14—~<—&, JLTFTVUwT T RA0— -+ 74— (Frederic Winslow Taylor, 1856-
1915) OF XY OHmHSINFEAEHAREEZHT 22T A Y NOREARFEH (underlying principles of
management) ZHHATZZF S & LTz, HICRZ 2EMHEE—X (the visible paraphernalia) IC & 51
5287, XA VAVNOHIEE (the principles) ZHICDI T, Zhzddic) s LTnwL T EDkY)
SEFNTVS

BICHAZEHEATHS (VAT L] R [AAZALA] 5 [FARM] ZHiE LT, WEz80 i
L, 219 225 E DR TEFRMZ IS L TV T EDRYIE ZFIKHNTZE, DEDD
RREANEBOILEMR L 225D THZ B N, TOT AT 7, HIEROWIETIE, 74 F7—D%H+, Y A-
)V V> 77 (Morris Llewellyn Cooke) D& DL ENTE, Thbb, TA4AF—MNTOHLL
FZZNTUIzDE, 1911 FFICAFI LT TREAEFIORAFL) © ICB N TTHED, YLy I 5D T
REM ORI CHLE M ENTZL DI, AFEET A T—DHMHEDN =B R L D5, i, TV X7
TORFEDEY T4V ZARUT IV« IRT AV N OFRNOXEE T AT 7 ZKIBICEHT 2075 T
FLHONTEEDTH D, TOMFNEEREZEU T, WS TSI % FHkT 5 7zl gsic R
MENZRE [TV ZAFT LAY HOTREL, JLHGEATREEEZET 27T AV O [FEFE] Thd L
DFTLWHEENFIRE NIz, 0 Lizh > T, EWD XA MVICH B “principles” ICIZEEZZEULH S &5
DRRINEER SR,

COTATTIE, LhlL, Z7vIEDERL, 1906 FICT 4 ——ICXo>TRASEINTWITEN, T
DD S 0h %, TAT—ERNITDTATT7H2 I v IDNLERLEER>TORTHAIMN, v
JET 4= —=DHEATOEDTEEND, 7y 7iE, EROBO, Z0C LEEREE> TEWERWAR,
T A= — ORI BEERELHELHLE->TED, 1913 FEOHmMN T, MFANER) ZEXRTHOEA
ATIHENERD DD, TOMBHRERICIENTVE T A — Y —DERZHAL TS, WL, 74—~ —

13) Ly TRAMOA Y XA YTV« Y= v 7)) 189-205.

14) “Engineering Societies: Coming Meetings,” Engineering News 54, no. 22 (1905): 584.

15) T OX S HILEIRE, 74 T —mEROZANCIALE N T Lidind, 2RIDHE 256113 T 2 H 5, RO HIN
DT EDIF, TN EHNTV S4B (the principles), 725 TICZ L LDDH % LR sEsMEICEHLE T
SRR USH T 2 728D A = X LA (the mechanisms) 1CDWTC, RN EAEZHELTITHET &
TdH 5, &, “Constitution of the Taylor Society,” Bulletin of the Taylor Society 6, no. 6, supplement (December 1921): 6.

16) Frederic Winslow Taylor, The Principles of Scientific Management (New York: Harper & Brothers, 1911).

17) Charles D. Wrege and Anne Marie Stotka, “Cooke Creates a Classic: The Story behind F. W. Taylor's Principles of
Scientific Management,” Academy of Management Review 3, no. 4 (October 1978): 736-49.

18) Morris L. Cooke, “The Spirit and Social Significance of Scientific Management,” Journal of Political Economy 21, no. 6
(June 1913): 486. 7 v 71 T DFRFICINEZ DI TR WD, RRNEHOEREZT +—<—0 NEFE|, DD,
Factory Organization and Administration (New York: McGraw-Hill Book Co., 1910) »55[[HLTW3, 5l iZ[E
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IKh, 74 T—0HFIebORLELEE, VAT LEFHFEHZENAT ZHENSH -7 1%, 1912 FEDOE
i The Manufacturing Organization h S EOHISN %,

1908
“A Four-Years Course in Industrial Engineering.” Engineering Magazine 35, no. 3 (June 1908): 349-62.

TG TEEEE 1, 31 IR LD, HREEHeHi>, ComatiditEzdDdlk, ([Try=
VT« HIV V] BEEITHID HIFTN0BIED, TEOF 1Y X hElE, T @nmaufﬁi’ﬁffﬂﬂﬁf”@@“
Lldic, TNEXHTEINIEEB TR TR T LT X —D#H ZBAT L TWS, “Educating
Industrial Engineers [Editorial Comment],” Engineering Magazine 35, no. 3 (June 1908): 428; “The Education
of Industrial Engineers,” Engineering Digest 4, no. 1 (July 1908): 58-60; Magnus W. Alexander, “The New
Method of Training Engineers,” Transactions of the American Institute of Electrical Engineers 27, pt. 2 (July 2,
1908), 1459-71. 753, 7 LUH Y X —iRiEORE, H5M CHRDKEZMEYE Proceedings ICIEIRE iz,
5 95 8% Transactions D XL =EF TN G L772E O TH %, Magnus W. Alexander, “The New Method of
Training Engineers,” Proceedings of the American Institute of Electrical Engineers 27 (June 29, 1908): 1107-1119
(Subject to final revision for the Transactions).

1912
The Manufacturing Organization. Chicago: LaSalle Extension University, 1912. 18 p.

TOHRE TEVEH SR 1) ISR U72hS, FIRRDHREZ il LTz,

FEE, EECEICBIZEEHNRICOVTRE LTI, MEOMEE, JLTUY T « T4 F—0R%
BERIERNICZ C OEZHNTWS, T4 5 —DEZICDVTCERZIRT 5 L OLRBANRENZD, FHiik
WITORHEE WS FHAEZANTH U TE WD, T4 ==&, A VT« 7T LR TOMEICRS LB,
HICRAZEMEETH S [VATLA] R [AHZALA] &b, KRR ERARELEZAT 23R
Vo [FEFEM ZEETAHELAZE > TV, LML, TO/NMITFTIE, Z95 LIzfEMEELTWVW3,

T4 =T A T —REWERIC T B2 AN T s Te e BEA B NG, TN T7 45— -
VAT L] BV SHEICHNT BREBICENE NG, TONMITFTRE [T45— VAT L) £W\5 SR
FACHWTWBW, Y AT LEFEFMEDBEWZEHNRT 2ICDN, RAKRALEDER %%, #1913 40D
TR COSEICHBAE LXKk EWEDN S, © Z L T 1915 4 O {E & Industrial
Organization and Management Ti&, F oz flioTWHx, EHIREEZ, FAEICBOTEESREMIC
HZHLRE, HEHEOBMOBEEHRLTVE I ETHb, £, WAFEHEEMEMICOVWTENTN
— R HED YT TWB HLHISRED, 2

1917
Standardization and Scientific Management. Chicago: La Salle Extension University, n.d. [1917?]. 34 p.
COCHRG TEEHE 1) IR LAy, FIMDEIRFEZETIES 2 & &8I, #HiflTHH Uikt
BEidd %,
HIM D R HEE LNV T /MO B Li%{’ﬁ%ﬂlﬁﬁlﬁ( M9151F] RN TWVBN, #]
WD A 1917 FE Tl D 5 £, ZTORPUILLROED , 7 AV A= MEHE TEEREGEHE T

HOW1HE2HICH D, TOREEA VT 47 T LR TORERLREZZOEEHRLIZEDTH S,

19) Hugo Diemer, “Methods of Labor Compensation,” Journal of Engineers' Society of Pennsylvania 5, no. 10, Pennsylvania
Conference on Industrial Welfare and Efficiency, Harrisburg, October 28-30, 1913 (October 1913): 277-81.

20) Hugo Diemer, Industrial Organization and Management (Chicago: La Salle Extension University, 1915). C DEHIC I
WG, (74—« VAT L] LWIERE, MEOHKSHLOFIHXTICHNONTWSREITT, 71— —ARAI
o TR,
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EEDRANCES T % DIFEEAE 1917 FOHEICBWVTTH S T &, 2 Fiz, WorldCat THMN->TL 3
1923 D EFEERTEZ DX I ICHENTWVEL S5 TH S, TOMTORIZEL, BELR O ZEHL,
1938 LA, Standardization and Management Science & CUE, ¥R B E UMD iz, HEGHREIIHY
BRICDIFZ TN, MMEFL VI BERERDODZ THA5h, REOE M b ahozk 57,
KENTIE 4 DOBIERED . 7z UG RERIE SR AK AT D 1938 k2 5 2 LA TE T,
COMFEEE, T4 —ORPANERICHT 2R 2R E oD EDBDNDNSHFEEN TV S,

1921
Modern Foremanship and Production Methods. Assembled, organized, and edited by Hugo Diemer,
Meyer Bloomfield, Daniel Bloomfield, and Everett Francis Dahm, in cooperation with others.
Chicago: La Salle Extension University, 1921-22.
Ok FEERSE 1) B LD, EbiElEdio.
COXRZa7)VE, M) 12 BRI THIRE Nz, QI 15 BRKIC D 5Nz, H15=a 7LD
F 1922 FEICHIRE NIz W) — XD XA MV S TICY Z a7 IIVESORIGHEFRIE FEDLBO TH S,
HERZa7IE, 158V =BT EA MIVBEFEIN, DIHEDSINENTZE T EIhiz,
W) —=2XDRSF I, ZA MR=VOI a7 IVESOERLTRGICHRTES, 128 —X
TRERZaT7IVEESNT T THFETHENTVEDICHR LT, 158 —ATREANPHVEN TV,
B aTIVOBERRT v M, g a—3 - 7o —~—0Ef, MEE, REMEEITOAEN

TW5,
1281)—-X 1581)—X
1 | The Foreman and His Job. [\/e 1
2 | The Working Force. [Al/e 2
3 | Leadership. [AlAE 3
4 | The Foreman and Training. [Al /e 4
5 How to Analyze Jobs. The Foreman and Job Analysis. 5
6 | The Flow of Work. [AlfE 6
7 | The Foreman as Stockkeeper. s 9
8 | Getting the Work Out. Gips 8
9 | Cost Control in the Shop. [Fl/E 10
10 | A Good Place to Work. [F /e 7
11 | Wages and Incentives. Y= 13
12 | What Is Production and Why? [Fl A 12
Industrial Organization. 11
The Foreman and the Law. 14
The Foreman and Industrial Service. 15

15 82V —XOFEBEABA LV N—FRDLED,
Hugo Diemer, Practical Adviser and Director, Modern Foremanship and Production Methods Course.
Meyer Bloomfield, Editor-in-Chief.

21) Library of Congress, Copyright Office, Catalog of Copyright Entries, Part 1: Books, Group 2: Pamphlets, etc., n.s. vol. 14
for the year 1917 (Washington: GPO, 1917), 186. XD X S ICGl N T W%, “34 p. OFeb. 24, 1917; 2 ¢ Mar. 8, 1917; aff.
Mar. 7, 1917.”
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Daniel Bloomfield, Associate Editor, of Bloomfield & Bloomfield, Boston.

Leroy Tabor, The Tabor Manufacturing Company, Philadelphia, Pa.

George R. Townsend, President, Lowell Equipment Manufacturing Company; Vice-President, Berkshire Stone
Products Company; Director, Duttie Strachans Company.

Richard A. Feiss, Vice-President, The Joseph & Feiss Company; Manager, The Clothe raft Shops, Cleveland,
Ohio.

J. L. Ackerson, Vice-President, Merchant Shipbuilding Corporation, Philadelphia, Pa.

J. M. Carmody, Production Manager, The H. Black Company, Cleveland, Ohio.

F. C. Shafer, Factory Manager, Penberthy Injector Company, Detroit, Mich.

Matthew Porosky, Chairman, Factory Management Committee, The Holtzer Cabot Company, Boston, Mass.

S. Babcock, General Foreman, Power Plant, Westinghouse Electric and Manufacturing Company, East
Pittsburgh, Pa.

Boris Emmet, Labor Manager, Henry Sonneborn and Company, Inc., Baltimore, Md.

Allen B. Crow, in charge of Home Builders Service Department, Stroud Lumber and Woodwork Company,
Detroit.

William Bethke, Educational Director, LaSalle Extension University.

E. F. Dahm, Assistant Educational Director, LaSalle Extension University.

12830 —2A T, RONIEEENTW,
B. E. Mallary, Foremanship Training, Board of Education, Cleveland, Ohio.

4. T4 —I—BLUVEDER\NDER

1910
“Pennsylvania State College.” Bulletin of the Society for the Promotion of Engineering Education 18, no. 1
(June 1910) : XXXV-XXXVi.

The college is graduating this year the first two men in the course in industrial engineering which was
described in a paper before the Society at its last meeting by Professor Diemer. This course is planned primarily
to train for the manufacturing departments of industrial establishments. As a result of sending out a bulletin
descriptive of the course as it is given, to some of the manufacturers who suggested its introduction, the college
has had requests to furnish eleven graduates when only two are available. Professor Diemer, through the
McGraw-Hill Book Company, expects to publish at an early date, a text on “Factory Organization and
Administration.” —Ed.

1912
A Selected Bibliography of Recent Publications on the Helpful Relations of Employers and Employed. Comp.
by Winthrop Talbot. Cleveland, OH, 1912.

AN T2EEFOBIMEE Y « > AT T« ZJURy b OF AT LHH & T « —~—O 1% Factory
Organization and Administration (| DWW T, AFEI0EH TRD X SIS L T3, “Clear and concise;
readable; the outgrowth of twenty years' experience as employer and consultant. Devotes 15 pages to the
planning of factory buildings, 43 pages to discussions of labor and labor problems. Illustrated by forms. Free
systems, fixing of piece rates, and principles underlying good management, and 32 pages of an excellent critical
bibliography of Works Management, with a syllabus of suggestive collateral reading on factory economics in
general. Specific, yet broad.”
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1915
La Salle Extension News. “Professor Diemer Lectures at Chicago.” Personal Efficiency 5, no. 3 (August
1915): 17.

Professor Hugo Diemer, one of the best known authorities on industrial organization and management in
the country, delivered a series of lectures on this subject at the administration building of the La Salle Extension
University to Chicago executives. These lectures were under the auspices of the University and were largely
attended. Mr. Diemer is also lecturing at the University of Chicago this summer.

“Increasing Adoption of Higher Standards.” Personal Efficiency 5, no. 11 (November 1915): 14.

A letter received by the MacClintock from Professor Hugo Diemer of Pennsylvania State College, [¥ <] is
significant because of the hint it gives of progress in American business methods through the adoption of
higher standards. The study of theoretical and applied business administration is gaining a firm foothold with
Americans. Dr. Diemer says in part:

“I am very much interested in your course in Business Administration. It impresses me as possessing great
promise and bound to prove intensely interesting and profitable to business men, engineers, department heads,
and ambitious men in the ranks who will undertake it.

“One of the most striking features of your course is that class or group work is not needed to secure its
benefits. By confining your work as nearly as possible to principles and their application, you have made it
possible for the individual to profit immediately by the application of these principles to the daily problems of
his business. One does not have to wait a year or two years, for the completion of his course, to obtain the
benefits.

“High as you have set the standards for each function in business and business organization, these
standards are reached in some particulars by certain progressive concerns. They would be reached in many
more particulars and by many more firms if the better way were more generally known, as I believe it will be
made known by your splendidly conceived course.”

The Library of Factory Management. 6 vols. Chicago: A. W. Shaw Co., 1915.

OV —ADH 28 GEIT|EEFAR) LEBSE B18) IKBWVWT, T -~ - oERHEMINS -
EERENTVS,

1916
“From a Professor of Business Administration.” Personal Efficiency 6, no. 6 (June 1916): 23.

T4 = —DEOHEE L, FICeEX %9, Hugo Diemer's book, Industrial Organization and
Management. In many respects it is the very best that there is published on the subject. There was a great
opportunity for a good work on this subject and the author has wonderfully well filled the need. I have
recommended this book to numerous correspondents who have asked me for a text on this subject. STEPHEN
‘W. GILMAN University of Wisconsin.

1917
“Professor Diemer a Major.” Personal Efficiency 7, no. 9 (September 1917): 25.

Professor Hugo Diemer of Pennsylvania State College, author of the LaSalle text on Industrial Organization
and Management has become a major. In the ordnance section of the new army. All the branches of this service
need trained men, and Professor Diemer with his large experience in industrial organizations will doubtless be
able to render real patriotic service.



116 FHN AR IAY e LEa—  H3BE

1920
“Human Relations in Industry: Editorial Correspondence.” American Machinist 53, no. 14 (September
30, 1920): 613-15.

1920 8 H 27 ~29 HIC VT 77— « XA TRMEI Nz YM.CA. L [FESICH T 2 AR &0
WAL dE, T ORI, RO ETRERNE MENTV 2D, HARFFROEHE R TIXIEE A LR H

FENTWERWY, [7AVAY =AM DSVTIE, SEERGEDIZADO SN OELZHN-> T D, 2

Kunze, Edward J. “Industrial Engineering Instruction at the Pennsylvania State College.” In Industrial
Education, Complete Report of the Proceedings of the Fall National Convention, Held under the
Auspices of the Society of Industrial Engineers at Carnegie Music Hall, Pittsburgh, November 10, 11
and 12, 1920, Publication of the Society of Industrial Engineers, vol. 4, no. 1 (January 1921), 64-.

RYVNWT 2 ZTMNIRFHCB I B a—Td « T ——OREBFEIZRT—F - 7AW, FRKZECE
FB3AVEARI TV e TUIVZTY) Y ITBEORARIC DOV TIEL TV,

1921
“A Bibliography of Cost Books.” National Association of Cost Accountants, Official Publications, vol. 2,
no. 10 (April 1921): 11.

“III—Books on Industrial Management Which Contain Material on Costs” Dt 7> 3 T 4 =< —D T
Factory Organization and Administration 55 2 i (1914) HMEFINTHH, AN ENTVS (51-58,
142-49, 17591, 212-24, 269-92, 292-304),,

“Engineers Discuss Industrial Leadership.” Iron Age 107 (May 5, 1921): 1181-82.

PHERGE 7 AT e AV, AVEARNIT IV s TUVZTHEINT +—F—KE (1921 4F 4
H27~29H) OEFHERISHNT SN TS, Eh 2 HOBEWIIHEEND, A YZAR)T )V - 2=
7V YT EHOEGINGEC TWAHFICE > TE, WA ONRERBKENIRTH 5, sdFHDO XA ML
M EMEREDY — 2=y TICDWTEES ] bbb, TNET Y /75y —RICANIAA Tz TIE
Db ORF O X EEDYEZ, A VXA M) T IV V=TS ANIROFHBRET— T .
)N—> bk (Irving A. Berndt), [YRX VAV b« ZYV=T7 V7] OfELA Y - 7V T74—FK (Leon P
Alford), TORETHPFREZIToEZEL W 74 LA (L. W. Wallace) %2 &, ThbimE&izbld, &
—RKHREEDN S, FHOEAEOINCHA) > T, 7 AV Az TR g < fREE N L ey
L, BT <H UWEMERTH 2 NFEODEAFIE 2L DAL 5 L DREGZFLEZNTZNTN,

L TAN, 192046 H, 7 AV AT ¥ (Federated American Engineering Societies) MWViRILE 1,
KEINOEAG DR L TRKEERT =IO HBEANE LD &, (mE# iz bOmalicZ{EnBin
Too BfEMEZOBE S ICEMAIC DO, FRENZHETZ 0D TRERE B, BHRIGEOEDD
HBHLRFEHONITDTHB, URDESDOXHEEZHL L, HSNEEUZELED > TETFHMebo
TL%., ® ZDEIEDIFT, INTF—F—RKESTOESOORME, 1EMEIFIT>TED-T, ANFHE
B BFANDOBH R LE — RIS Z O Z DTz,

DX RMFBEE T L ORKEMFETLEY D SHHEEE & > TWicDhea—d - T4 —~<—TH 5, I
DOREEFRUID, MEFERZRGFELTE b 7, TO [T7AT7Y « TAY) OidHiE, RSN E

22) “Industrial Conference at Lake George,” Iron Age 106 (August 5, 1920): 327.
23) Leon P. Alford, “Federated American Engineering Societies: The Birth of a Super-Engineering Organization,” Industrial
Management 60, no. 1 (July 1920): 53-55.
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DEFEAD—TEHN LTS, TxbH, 1914 FICEAGOMLT—H, fpE, Fe, Wi, JLE—ICht
HLTWEAZ 100 &3 41U, 1920 41 T OEIE 350 ICH - T2, & TAMWEFEICHT T 5 EOBINRIZ,
oA FERTHIS &, [ TRV 10 28—t > FEETH B, &, TOXIBHMNMOMLTRERT «—
R—DEREZEDLREWVD, SbAELTZETAT DHoiz, UEDWR, =TT 7kbe, FEL
WS TERER | ZRIEEIC 27 R HEREDOFBRICE > THEER VWS Tk, WEOEDRE, V—X—T v
THRDBENTNEDIE, EXPEPHECKOBLICINHT IREEROTHD, KR Mgz
FHUCTHESEOHE N Z@mbDE T LIcX > TANTEDEFREBICT R EMFLTH S, L, 2 T 4—<—
DXEE, WFHEES—T T« Y JICHNT 2 HEDEERNTODN, KRHEHSANEBITLDDH -
TSRO T AV AT, BEoeEMEORENCE UATEAPEE > Tz, e 2, 192145 H, 714 5—
WMEDZ) =95 REHTIE, WEEHEDODO Y Y g VWD TRIFSENZL, FEE10 HOA YV
RARVTI « TV ZTIHBRORBZTENGEHE I N —T DXy ¥ a VAR EI N, »

1922
“List of References on Interest as an Element of Cost.” National Association of Cost Accountants, Official

Publications, vol. 3, no. 10 (February 15, 1922): 4.

T ——DLF Factory Organization and Administration 55 2 i (1914) MMEH SN THH, SHEED
T3 (27879,

“Engineers Discuss Management.” American Machinist 57, no. 18 (November 2, 1922): 712e.

Management in all its various phases was discussed by managers of national reputation at the two
“Management Week” meetings held at the Auditorium Hotel in Chicago, Oct. 18 and 20. The following papers
were presented: Application of Scientific Management, by A. M. Simon, American School of Correspondence;
Management and the Human Factor, by John Calder, Supt. of Industrial Relations, Swift & Co.; Personal Aspect
of Management, by Hugo Diemer, LaSalle Extension University, and What Is Management Control, by W. H.
Leffingwell, Pres., Leffingwell Ream Co., Management Engineers, New York City.

1923
“Hugo Diemer Is Your Man.” Personal Efficiency 13 (March 1923): 192.
Z 4 — )ViB{EHIR2£D “Industrial Management Efficiency” #fif2D T « L 7 ZB—IZ#E L7z T 4 —<—ICD
WT DR IR E L
“Penn State College to Train Industrial Executives.” Engineering News-Record 91 (August 2, 1923): 195.
RUVWT 2 Z T WATREACE T B 2 A0V — - I—ADEN, 2OTar S Lz LIzt 2 —d-
T4 ==LV EE/R LTV,

“Penn States Prepares for Summer Courses.” American Machinist 59, no. 7 (August 16, 1923): 44.

24) Hugo Diemer’s paper, [no title], in Society of Industrial Engineers, Industrial Leadership: Complete Report of the
Proceedings of the Fall National Conference, Milwaukee, Wisconsin, April 27, 28 and 29, 1921 (Chicago: Frederick H.
Jaenicken Co., 1921), 152-56.

25) “Conference—Investigation,” Industrial Management 61, no. 11 (June 1, 1921): 446; C. K. Woodbridge, “Methods of
Compensating Salesmen,” Bulletin of the Taylor Society 6, no. 4 (August 1921): 153-56; “Reports of Sales Research
Committees,” Bulletin of the Taylor Society 6, no. 5 (October 1921): 202-13; “Sales Managers Group Meeting,” in Society
of Industrial Engineers, Industrial Stability: Complete Report of the Proceedings of the Seventh National Convention,
Springfield, Mass., October 5, 6 and 7, 1921, 73-83.
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“Management Week Meetings Attract Good Audiences.” Journal of Western Society of Engineers 28, no.
11 (September 1923): 209-10.

1923410 H 22 H~27 H, YA dTHfESNz R3x VXY MER) OFERETWS, T4 —<—
WEROZA FIVTHE Uz, “Industrial relations and Personnel Work as a Means of Increasing Man-Power.”

“Management Week Held in Chicago.” American Machinist 59, no. 18 (November 1, 1923): 678b.

(T2 VXY MEM) OBTFEHRUTOVWS, T4 —<—ORENRICTOWVTEMT S M LTS, Hugo
Diemer, representing the Taylor Society, outlined the different phases of industrial relations and personnel
work and by numerous data and statistics showed how they had become vital factors in increasing man power.

(MFE] BEREEREICHZ0, 7V /A KRERERER, KIREERNZRBEOBMERCRD £ Uk,
AWFEIE, 2019 FER AR BB EZE, 2l B s B K< (JSPS KAKENHI Grant Number
JP19K01796) IZ K BWFFERERD—ETT,
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& 1 Employer and Employee (Chicago: System Co.) #IiR, ZTEEDIRADEER
1907 FEhRDEMERK H 1908 FERRDEER H
BOOK | — THE EMPLOYER BOOK | — THE EMPLOYER
PART | — HOW TO FIND, SELECT AND HIRE PART 1 — HOW TO FIND, SELECT AND HIRE
MEN MEN
1. Engaging and Keeping an Employee 3| I. Building a Business Machine 3
Herbert J. Hapgood, President, Hapgoods John V. Farwell, Jr., Treasurer and General
II. How to Select and Develop Office Boys 13 Manager, John V. Farwell Co.
Herbert J. Hapgood II. Hiring and Training Office Workers 8
III. The Organization of a Competent Stenographic 18 Marshall D. Wilber, President of the Wilber
Force Mercantile Agency
Herbert J. Hapgood III. Building Up a Sales Force 13
IV. How to Select and Train Office Clerks 23 W. A. Waterbury, Sales Manager, A B. Dick
Herbert J. Hapgood Co.
V. Building Up a Sales Force 29 | IV. Developing an Advertising Staff 27
Herbert J. Hapgood Stanley Clague
VI. Securing and Training Technical Men 35| V. Securing and Training Technical Men 31
Herbert J. Hapgood F. M. Feiker, Technical Editor
VII. How to Build up an Advertising Staff 41| VI. Hiring Factory Clerks 39
Herbert J. Hapgood F. M. Feiker, Technical Editor
VIII. The Search for Cost Accountants 46 | VII. How to Secure Factory Workers 45
Herbert J. Hapgood H. A. Worman, Former Manager Employment
IX. How to Secure Factory Workers 51 Department, National Cash Register Co.
H. A. Worman, Former Manager Employment VIII. Promoting Men from the Ranks 53
Department, National Cash Register Co. H. A. Worman, Former Manager Employment
X. Building Up a Retail Sales Force 59 Department, National Cash Register Co.
C. M. Jones, Superintendent, The Fair IX. Building Up a Retail Sales Force 59
XI. Selecting and Training Executives 65 C. M. Jones, Superintendent, The Fair
Clarence M. Woolley, President, The X. Selecting and Training Executives 65
American Radiator Co. Clarence M. Woolley, President, The
XII. Building a Business Machine 71 American Radiator Company
John V. Farwell, Jr., Treasurer and General
Manager, John V. Farwell Co.
Part Il — SYSTEMS AND RECORDS FOR Part Il — SYSTEMS AND RECORDS FOR
HANDLING THE WORKING FORCE HANDLING THE WORKING FORCE
XIII. The Machinery of Hiring Men 76 | XI. The Machinery of Hiring Men 71
Herbert J. Hapgood, President, Hapgoods H. A. Worman, Former Manager Employment
XIV. Handling Application and History Records 82 Department, National Cash Register Co.
O. N. Manners XII. Handling Application and History Records 82
XV. Timekeeping and Payroll Systems 92 O. N. Manners
James Germain XIII. Timekeeping and Payroll Systems 92
XVI. Paying Labor for the Best Results 102 James Germain
Hugo Diemer, Shop Systematizer, Goodman XIV. Paying Labor for the Best Results 102

Manufacturing Co.

Hugo Diemer, Former Shop Systematizer,
Goodman Manufacturing Co.
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BOOK Il — THE EMPLOYEE H |BOOK Il — THE EMPLOYEE H
Part Il — HOW TO SECURE A POSITION Part Il — HOW TO SECURE A POSITION
XVII. Choosing an Employer 115 | XV. Choosing an Employer 115
H. A. Worman, Former Manager Employment H. A. Worman, Former Manager Employment
Department, National Cash Register Co. Department, National Cash Register Co
XVIIL The Essentials of Personal Salesmanship 123 | XVI. The Essentials of Personal Salesmanship 123
H. A. Worman H. A. Worman
XIX. Applying for a Position as Office Clerk 132 | XVII. Applying for a Position as Office Clerk 132
S. Roland Hall, of the International S. Roland Hall, of the International
Correspondence Schools Correspondence Schools
XX. How to Secure a Position as Bookkeeper 146 | XVIII. How to Secure a Position as Bookkeeper 146
S. Roland Hall S Roland Hall
XXI. How to Secure a Position as Stenographer 150 | XIX. How to Secure a Position as Stenographer 150
S. Roland Hall S. Roland Hall
XXII. How to Secure a Position as Retail Clerk 155 | XX. How to Secure a Position as Retail Clerk 155
S. Roland Hall S. Roland Hall
XXIII. How to Apply for a Position as Advertising 159 | XXI. How to Apply for a Position as Advertising 159
Man Man
S. Roland Hall S. Roland Hall
XXIV. How to Apply for a Position as Technical 164 | XXII. How to Apply for a Position as Technical Man 164
Man S. Roland Hall
S. Roland Hall
Part IV — HOW TO ACQUIRE TRAINING FOR Part IV — HOW TO ACQUIRE TRAINING FOR
HIGHER POSITIONS HIGHER POSITIONS
XXV. How to Work Up Through the Ranks 169 | XXIII. How to Work Up Through the Ranks 169
H. A. Worman, Former Manager Employment H. A. Worman, Former Manager Employment
Department, National Cash Register Co. Department, National Cash Register Co
XXVI. Self Training for a Head Bookkeeper's 178 | XXIV. Self Training for a Head Bookkeeper's 178
Position Position
Charles A. Sweetland, Consulting Accountant Charles A. Sweetland, Consulting Accountant
XXVII. The Making of a Credit Manager 183 | XXV. The Making of a Credit Manager 183
G. William Barnum G. William Barnum
XXVIIL Preparation for the Work of a Purchasing 190 | XXVI. Preparation for the Work of a Purchasing 190
Agent Agent
F. Lancaster, Purchasing Agent, Goodman F. Lancaster, Purchasing Agent, Goodman
Manufacturing Co. Manufacturing Co.
XXIX. Training for Salesmanship 194 | XXVILI. Training for Salesmanship 194
W. A. Waterbury, Sales Manager, A. B. Dick W. A. Waterbury, Sales Manager, A. B. Dick
Co. Co.
XXX. How to Become a Correspondent 199 | XXVIII. How to Become a Correspondent 199
Charles R. Wiers, Chief Correspondent, Charles R. Wiers, Chief Correspondent
Larkin Soap Co. Larkin Soap Co.
XXXI. How to Become an Advertising Man 204 | XXIX. How to Become an Advertising Man 204
William D. McJunkin, Advertising Agent William D. McJunkin, Advertising Agent
XXXII. Securing Promotion to a Foremanship 208 | XXX. Securing Promotion to a Foremanship 208
Hugo Diemer, Shop Systematizer, Goodman Hugo Diemer, Former Shop Systematizer,
Manufacturing Co. Goodman Manufacturing Co.
XXXIII. The Rise of a Chief Engineer 213 | XXXI. The Rise of a Chief Engineer 213
Hugo Diemer, Shop Systematizer, Goodman Hugo Diemer, Former Shop Systematizer,
Manufacturing Co. Goodman Manufacturing Co.

Hi#t © Clarence M. Woolley, H. A. Worman, C. M. Jones, Herbert J. Hapgood, John V. Farwell, Jr. et al., Employer
and Employee, The Business Man's Library, vol. 8 (Chicago: System Co., 1907), v-vi; Clarence M. Woolley, H.
A. Worman, C. M. Jones, John V. Farwell, Jr., Hugo Diemer et al., Employer and Employee, The Business
Man's Library, vol. 8 (Chicago: System Co., 1907? [1908]), v-vi.
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HUGO DIEMER
Shop Systematizer, Goodman Manufacturing Company

Author of Chapter on
“THE RISE OF A C(CHIEF ENGINEER”

X1
Hi#  Clarence M. Woolley, H. A. Worman, C. M. Jones, Robert J. Hapgood, John V.
Farwell, Jr. et al, Employer and Employee, The Business Man's Library, vol. 8
(Chicago: System Co., 1907), between 198 and 199.
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HUGO DIEMER
Shop Systematizer, Goodman Manufacturing Company
Author of Chapter on
“THE RISE OF A CHIEF ENGINEER"

X2
H{# : Clarence M. Woolley, H. A. Worman, C. M. Jones, John V. Farwell, Jr., Hugo
Diemer et al, Employer and Employee, Vol. 8 of The Business Man's Library
(Chicago: System Co., 19072 [1908]), between 198 and 199.
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HUGO DIEMER, M.E.

Director, Modern Foremanship Course

X3
Hi#t © The Foreman and His Job: The First Work Manual of the Modern Foremanship Course,
assembled, organized, and edited by Hugo Diemer, Meyer and Daniel Bloomfield, and
E. F. Dahm (Chicago: La Salle Extension University, 1921), between 4 and 5.

123
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Hugo Diemer Bibliography, No. 4

Tsuguyoshi Ueno

ABSTRACT

An Annotated bibliography of Hugo Diemer, in Kyoto Management Review no. 26 (March 2015), and its addendum in
KMR no. 28 (March 2016) and no. 33 (October 2018) are a systematic attempt to catalogue all of his works. The present
list is the fourth bibliography of this series. The purpose of the compilation of these bibliographies is not only to overview
Diemer’s contributions to the institutionalization of management, but also to extend our understanding of the American

management history.



