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1. ka—3d 74 —<—ZEERDIER

ta—3+ 7+ —<— (Hugo Diemer, 1870-1939) &, HEIHD Y AV 4 TIHEMES) & N FHEH
HEBORBICEMRLIEAWTHY, EAVEAN) T )V T2V =7 Y 7% (industrial
engineering; IE) OHAHEFEOAIAE L LTHIGNTWVS. TOHET QT T LIEHM T3> YL
2N LTOBERIEHRBRICEITEINZEDOTHD, HOXEBHIE7F AN ITIGHKE
BRI EH ORI O R 2 & 0 HIF LR e UTHROMBAEIC K> THHENTE . 71—
S—OREHEIZTHEICERT, FRROMBEAPKEN, EEEHECNFEHE, PAEPMEE
ND2HWERELDNCEICEELBRE L. B, 74— =R 27O B0 E
FEE L EHAGETONIFICER L TED, THYBHENOWD AT ZTOEFERRIIEHMDOT LMD
HAMAETINTVE LR EAT, EELEHBGRNOERICOVWTWETIVILY R« FX U FI—0D
T OTWEMEDH BT T, 7 AV AOEEEE) (ARIER, 1B, A\FEMOFE) BIUMB¥E
BHB WS BB UROPICIEDOHEZME DT 2FEEEINTT a7 0.

D T4 —x—OfHE, H<RESRORMONT, WREAEEHB XUHEMEIHON T Tk EINTER. &<
WV w7 I — 3 EmETRRGE S OB (GG T — X O Z BRSNS R T A Y b Y — A U 7z)
T 4 —<—5DMEHICRSH TS, Leon P Alford, ed., Management's Handbook: For Manufacturing Industries (New
York: Ronald Press, 1924), 941-42; Joseph A. Litterer, “Systematic Management: Design for Organizational Recoupling in
American Manufacturing Firms,” Business History Review 37, no. 4 (Winter 1963): 369-91, esp. 381; Marc Jay Epstein, The
Effect of Scientific Management on the Development of the Standard Cost System (New York: Arno Press, 1978); Fred Stahl,
Worker Leadership: America's Secret Weapon in the Battle for Industrial Competitiveness (Cambridge: MIT Press, 2013),
appendix A.. DA E TR THEMEDEHETE NI NS T N2V, FHEHE I TEEROLE K & 7 (McKinsey Rif%) |
IPREHNY R Ty 71 EARKIERE (hREFHE, 1986), 69-70; =hf=#in 7 AU BT 2 PHEEMRDRIT &
WENAIC S % —WHE ) THRIBREE) masamik) 56 & 45 (1988.3): 136-37; FHHEE 77 AV 71 BT % R THERO
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COET 4 ——OFEHER? ZIEK - nR LK D LWV 7201E, U E&DITiE, T9 Lz
HOBUREHID, HOMWDOANEZDICMNZICON, FEXOMEICE S EHEEAN N EDE
WNE ST B THEM, WEO LD, IEERE FOW OhOEREEZHEL TEE -
b THS. HIKEICET S IE EH DML 2 NFEHER L OMhb D TERLTEL 9, £0D
HEfERO—BRE LT a—d « T ——OFFLE L CICHESGIRBE R ZER LIz L 25, TE%Z
WE2MCHBA B RIREDEIR-127200ThL, EHIKROFEREPASMNEE-T2. (D 3:3F 15
AR EEB) IOV THIE FRIETREHFEN G RENMEET 2L, Q) T4 —~X—DLYHE
7% 5 IS E PREEI AN O EFHI L NIC S RIS A+ TH O, HOMEREZT X AREEHLO
FSEYNCNIE DT % 72D DR TH 2 FHREEROBHDN T ENTWENT &, ) BihEHE -
EHHEBEDOODOWMEHERTF A NDOHKIEL ZOREEN, T4 —<— ORI b BB
WKFENU DS TL BT L, W) HMFOFEFHENMEERICZLIRNNZNTETHD. LT
MR DIEME AR BEH LT B T &N, Thh S DIFEDE IR S LU LIEXETH
%. AREOHMNIE, N5 4 DOHRICDWTRELING KT ENEE R, BT X A
EHBD FOBREMEHTSECLICE ST, T —~—1ERONENERIE L, KRIEEIER i
DOIERICET ST & THB. fEmmicnziE, SHofE(l (institutionalization of management)
HED W DIEMZ DT 2 DMNE > L BT > 1L TH O, LUTNCFHERT2LE0THS.

2. TTiZHAEER) DHRRICDOWLT

AZEVEHERDOIEBUFREZ B U TR DWW EHEN A RHRIINW<DEH 2D, M R ERkne
LDV LD, FE TTHMAMEEM OFMRICEH L TUETIR] &5 > TRONADRRARDHEE
FET ST ETHS. 1910 FICDTIENTHIE T AV ARYIDIE TF AN THD, 7LTYy 7.
74 Z— (Frederic W. Taylor) 1 &> T < FHIiE iz o.

T4 = —IWIROHIRESBN S E&Z ANUZ T, MO (impression) ##ia% fz CITHIEEE

JERG#ERE—— McKinsey O FRHHIEIC &8 T——) INZ@fEREY:) 46 % 15 (2007.5): 21-45. 7 ¢ —<—D L
BHETOMLFHE, RELOFHENZEDIZD, LUFOXHICO T AN 5N ENTWS. David F Noble, America by
Design: Science, Technology, and the Rise of Corporate Capitalism (Oxford: Oxford University Press, 1977), 264, 276, 312;
Daniel Nelson, “Scientific Management and the Transformation of University Business Education,” in A Mental Revolution:
Scientific Management since Taylor, ed. Daniel Nelson (Columbus: Ohio State University Press, 1992), 84-86; K g 77
AV HHHREBR I E FEHG—— A N = I 5= 8T —~——] (2307 7, 2000, 153, 170-71, 180-82.

2) g Tba—d - 70—~ —FFHRE— 7 AVARYIOIE 7F X b TLIGHE LS OBT— Tt
SAYAVE - LEa—] 265 (201543 A).

3) TOWMRRBUTDORA FMVTREDTETHS. LIFHks T AHRAIRRES DR
=7 VTR RO —WidE—.

4) McGraw-Hill Book Co. to John C. Phillips of the American Magazine, March 1, 1911, The Frederic Winslow Taylor
Manuscript Collection, S. C. Williams Library, Stevens Institute of Technology.

V7)Y
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LTWo 7z, #IRRES 3 TRTIERR) TH 5. #WIRCGE 5l (1914 ) TIEKIEEIEMSGEIZE E T
LTHY, FEEDOTHE2RARE] THS. ¥V &, EHEICIE “First Edition, Fifth
Impression” £ %2 & DD, FIHIH 2 IA\DF X “Preface to Second Edition” (December 15, 1913)
MNDHENTED, WRGELTICHMEBICE 2HEE 2R ERUENSTHS. TNHDRATE
BEGHEZHZANREINTOREID, TRz E T EEPEHROBETH ZEZD 2RO, 51%T 1 —
X—DFEZGIHT HHAITIERERD 20755 THE T 208N DH 5.

DWTHEMNSE, TNV T Ly FeFv Y FI—Id 1914 Fhz EEAMIIC U TOREICBT 551 > -
7Y R A2y THBEOHIEZRLETVED, ROBWICK>TT 4 —<—DFEMEL TS
IOV TWVARNK S 29,

3. BEEOBIEEEFTRIL

TAVAEEEHMC R LT - —ORENIINFTE L vIcELINTT Ao Tz, 1
&> TRYIVIVT 2 =7 MK (Pennsylvania State College) 1CF&1E & N7 KEREFIO IE 71
75 LOWRIZFEKZD IE D TFICIR 2 HBRICEL KB ESN TV 5 9. HNERE V- B8
BEBACIEH DM, 74— —OMENREHOMICHATIADEN TR E 5 0HH S, O T¥
HEWHANDE D AR EFR G TOEE 2 EHORELOHE» SR LB T E51E, 14—
S —DORENET B EAA O EOD RN, WEOEHEEHHE A O EEZIZEEDICTE T
EWTEZLEZD. LUFNICBBIT 2 K510, 74—~ — AR EBHEE)D 5 1E ) Z/kh LT
NFEBEIA E PO REEEEAEB L TS AMTH Y, HoREEE LS Ick->T,
EART AV AREEHLICBOTHERBI > T OFHATELRVBEDOT EDTH 2 FRANER &
ANFEHEDODDDICDWTCHRZRD BT EMTERTHA . REFHRTIE, ZDRDHOD
B L UC, SMEMRITOME LS 2N T UTHIRNS S THRRT 5 /582 L -
7z.

KEDRHEEHOFEL 2RV EZRCHZEL AT NE RS RN &id, EHOGIEADERD
19 HAIORIFELIE—H L THE SN, BHIE TR THeRTeHENE KK LT

5) Alfred D. Chandler, Jr., The Visible Hand: The Managerial Revolution in American Business (Cambridge, Mass.:
Harvard University Press, 1977), 27778, 561n77; A. D. % > R I —, Jr. [REHFDRHR——7" A U AFERIC BT B
BIED R ——1 P — BB, DG AR GRIEREE HreL, 1979 & 1982), 477, 492n77; Alfred D. Chandler, Jr.,
review of Managers and Workers: Origins of the New Factory System in the United States, 1880-1920, by Daniel Nelson
(Madison: University of Wisconsin Press, 1975), in Journal of Economic History 37, no. 2 (June 1977): 543-44.

6) Benjamin W. Niebel, Industrial Engineering at the Pennsylvania State University, 1908-1988 (n.p.: Pennsylvania State
University, n.d. [c1989]). 7« — < — DG EL BRI O [HE 5 5.
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HBD. TEIXRTEFHFE MR, B DXIEEDNH 5] 9 LWnHEZR, l4 DD A7z
MRS B T EICKERMMEDND 2 & OFEED AR, HHRIZEDTZDH DA SN
7. TNHEHOEMER(L (professionalization of management) 73 U CHIH I Nz/ICT XU A
PEEHIOBBERRBOUTLONH 5. HEOEMWPEEME)E (a new generation of
professional-managerial class) D {HUEL, 75 1& H O HEZ — (@M OHMESE L U T
B TITEI L. SEMRIEZHEEL, OO ZO0 iRz OG> EMHEEIC S
KL, T UEEBHOMAEROPN LML ORERZ LT 5 X5 &% THANGHERE] HE
WEENBEDITED, ZORRDRBTREZENY F 27 LI ANSN, BHENZTF A
MCEREDHIF SN, TNODOEME (FMMEE FM5ms, KPOSEMHE, BTS2 M) 1T
XABNT, HHE TRYE) L UTERMEN, TAT EAOIFEZE U TmEn e © RO 5
ENTVL. BHOBIEAREMEIZZE LI RE D, BENSREN, EENLEEN, EhSEANE
Weked B LSk ote. Tl A, KED IE < 6 1920 RIS, REEFFFICR > TdW 26 D0,
DOREO=ZZERICBMEINTWS, FIE KO HO A FEFRIACKEN 5% A
TEEBHINMNIE Th -7 W

7) Leland H. Jenks, “Early Phases of the Management Movement,” Administrative Science Quarterly 5, no. 3 (December
1960): 421-47.

8)  Arthur H. Cole, Business Enterprise in Its Social Setting (Cambridge: Harvard University Press, 1959), 85-88; A. H. J1—
WU TREE b a——3EF AT IR (21 v £ Rk, 1965), 81-87.

9) Dexter S. Kimball, Industrial Economics (New York: McGraw-Hill Book Co., 1929), vii, 57-58.

100 ¥ RF=— - RI—F THABRANOF ] [BRAEEHORIE) (L N=RIENR (TREE, 1982), 1.

1D EHORKIE bz ER ORI SHli> TH T 5. HHOGIE L LRk, SHTE, et TEETHmIc RS
NZBRTHZD, TOEKEFEDODHD XS FEICK > TREZENDDHS. ZTOAEEEZD D UERIZE X
TETHY, O ETENT DM LW, KREEPESERIED AT IR LB O TS, R H D T
TREZDEGEIREDB NN FHRNTZEEZ 5N, EHOGIELDEL FRIICERLEY AU ATE, ZhEE
HOEME LDzl Lo, 37b b, 19 MFREN DS 20 tHAdDIE UCHITMTF TREFHEPTHEPIEICEN TN
2 XS o IO EM PSS E I, B OO HFFZ — [\ OHMESE S UTHN T 2 A TIr#i Lk
DTHY, T5ULEEZNHOMNSHEMKEE, ML, KEOFMHE, SFHENTFANRE, Sz S X d
51 HOHIENHBI Uz, T 95 UG, W, 4%, =772 7% 83 R LNVOEHERGEC B,
TEITHBIL, 1910 FRICAFERFIICHBNT, ROTHy TORREREDOTDICHS5bNT. MOTHETIE,
7 AV HET ZEHORE « FPAHEORBICE 2 L L HI1T, Wb S %HEE T HELOMEEMFICEDE THA O
ELDEANEENT. T A DAEDEE, H LWE RO ASEFEEL NV THRLENTN, Theik
T % 1= OHKRE D OB TIEERM PN E GRS Z R L THEY, BHEOHMEEGR SN HTmERE LT
B%. DHENORANEB X G IE OBA L ERICOWTE, NBEER A XA NI T - 2 I=7 1) JI
DWTRADREREE 277 ] HATEZ &R TPRI 1958 4 2 H 5, 13-16; 1£4 RIS TRIEANE LD HAMNER) (B
2214, 1999), 92-119; IS THCHTIH AR SEO BB & NRHFHFERL [HHFEPIOA R & /50 L, /N
BTG (HARESRTRR L, 2014), 281-315; -UFikes THHRT : DHFHFEBOE R ERIST ) TREE AT 2015 4E 370, A2
P FAEEIE & IE & Db 0, The Anglo-American Council on Productivity, Industrial Engineering: Report of a
Visit to the U.S.A. in 1953 of a British Specialist Team on Industrial Engineering (London: British Productivity Council,
1954); WA Y XA YT )V - T2 D=7 YT EMEEMRE S (7 XAUACEFZ2A VXA TV Y=
7V 7N (AARLEFEMEAES, 1957).
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T4 —<— IE DFlE L L RIPRICEL b o Tz, 19 HHERIED 5 5 B2 FE e &
DHIF B EDICES THEBIG T EEMEE Ty =7 ) 7 - AV V) IRl 7 A
V) F M 12 (American Society of Mechanical Engineers) 35X U T2 2HE RS (Society
for the Promotion of Engineering Education) DX K THJNICITIZEMRE 2B TR, T4 AH Y
vavicsliz. TH LTRLBNARZEICLT, 1909 4, RYATA MCIE TS5 LziL
B EF, 104 TGRS 2 HR, 1913 F£1iE TIREZOBR L P02 &DbY )
WA EETEHEHA Y Z AR D7)V« X32Y A K (industrial management) % 7017 < LIZiE
iz 2.

T4 =X =3B e IS T ORI S SITMA L, 1 OIEENC & EMIICE D fHATZ.
TNETOT A H{PEEEHEIIZEDE & A L1k ASME 7 & Hiffid O ki oM ol s h i,
RIS T Y — MR EICHESDY TOENTE 2, HgOEMEMEICEZH E MY TonTT
B leblF D, TORUT 14— —DFEEZEZMBETEN ST EHGDOHEZ N DO
NCHhlcb T h, HGHERZICES LIGEINE LGN RE, 7 AV N ANFEHiE D2 kx L2 A
BEVWHLE. T0—<—I&, 1908 £, RV AT A MCHETET SICHTDOH %2 =7 (Engineers
Club of Central Pennsylvania) I/t D, COHROFMEIGENORLIC—RE >/, ML TZ
DTS ThEXRy )T . =7 HitliEl 2 (Engineers' Society of Pennsylvania) H#E4:9 %. 1912
F10H 14 H, T —~—RZIHRAICH L THED IE 7055 LOKICH % RS (industrial
organization) I DWT [FF] TSR E W, COL7Fv—I&, NI, T2 TTI5H
CEH) QW EE T IROPBISICMEL, DT>« T2 R - A%y THIFICBIT % BEDH)]
Wzl % e OEHEIRL L IR A 5.

T —=x—l&, 19194, RVATA MefELUT, 7 AV AR Z DO 2B 72 87k A —
H—, V4 VF 2 AR— V=T 175 « 7—LZXt: (Winchester Repeating Arms Co.) O A%
HRICGIE LUz, IEHMBEEANL LTOHREZH E > TWRATHD, NFOHEBTE HMHK
ROt HEZTTATHERZ T . NFEHHEIIEE RO L & &1 T8RO DB
L, D<K 1920 fFE 0 5 DHIERROTRIKICE ENTFROTEZHD, ZONTOREBOHMZE
R R RN S . TOREBICT ¢ —<— & ANFHBHOHEMZES & Db D IiE4R
Ele. Ut rF 2 AZ—HOHBEEMH 1T 5 REH AR 2 (National Association of
Corporation Schools) DA VIN—THD, T4 —<—&DWAEICb -T2, T ORI NACS 1&E

12) Hugo Diemer, “Education in Scientific Management,” Journal of the Efficiency Society 4, no. 1 (January 1915): 7-10;
Hugo Diemer, “Industrial Management,” Journal of Accountancy 13, no. 4 (April 1912): 276; Pennsylvania State College
Bulletin 7 (March 1913): 193, quoted in Daniel Nelson, “Scientific Management and the Transformation of University
Business Education,” in A Mental Revolution: Scientific Management since Taylor, ed. Daniel Nelson (Columbus: Ohio
State University Press, 1992), 85.

13) Hugo Diemer, “Industrial Organization,” Journal of Engineers' Society of Pennsylvania 4, no. 10 (October 1912): 317-38;
Proceedings of the Engineers' Society of Pennsylvania (1912), 31.
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DR OIEK & O M 72 B LT mzZm L, 2EENEI#GE (National Association of
Corporation Training) £7% . 7 ¢ —~—I& NACT O EBEIHEOEEERHY, T DD
R CIREDEEZHE GO IMF AT HT « T+ —IVAKBICBWTEEESREZB %>
T3 19, NACT IZEMICH&D O, WifF U THA TR0 NFEHTHR T AV A5 (R E 2
(Industrial Relations Association of America) & @ & [FH WA R X N, 4 @ A 3 2 (National
Personnel Association) Y1921 £ 4 H 21 HICHET 5. TOMBDOZATET « —~—IEafi@lchn
DboTW5B. T HIC APA DMLY XV A EE ;2> (American Management Association) 1
EBIL, BRREICI R A Y MR FERD A 28— (1935-36) 175> T2 9. T DO
IEXCHRAE ORIPHIE, %iRd 27 7 = A)VisBHN 5 1920 FRYIHE X TICBR SNz fzdic, AMA
DERHTTABNZEN SNET B2 2 5o Tz

TA4—=x—F, AVEARNVT)IV TV THE (Society of Industrial Engineers) 1 & 5L [
MR OZE S THIMLTED, —3iEEE (\HEMOBHICE L2 WEL IEDEESE) OGN
Bz BTV, TOMRIZEEARMICIE IE DEMRIFETH 25, 1920 DI U K TOREEM,
NFEIES OHEERMK E U TEMEEL 2 0. [ OREREZIEH 2 B (1919 4£) 5 555 9 1] (1922
) IS TEEMOEZRFEHEI N, 74— —FEDOKRIILT HE LaEIcib - T
W5, 9 RIDEEORZEHERI S EOFE TEFLEIS G- . F9E (1922 4FF0) &5 11

14) William H. Lange, “The American Management Association and Its Predecessors: Significant Evidence of Trends in
Personnel Management and Industrial Relations,” Special Paper, no. 17 (New York: AMA, 1928), 5-6.

15) “Annual Conference of Committee Chairmen,” NACT Bulletin 7, no. 10 (October 1920): 455-56; “Chairmen and Duties
of Sub-Committees,” NACT Bulletin 7, no. 10 (October 1920): 478.

16) “American Management Association Council, 1935-1936,” Personnel 12, no. 1 (October 1935): 162. AMA (3 NFHE i E
SRS S RV e by TOEIHE R EORARZIOL LIz, RIv A=W XIITKED IRV AV b Ik
LD TEHMNTHMOFFHHERUIC K WEED, TOMERAIC DOV TIEZOFEBICATL T A AR EEET )
DFRFE%R 5 % 7=, Peter F. Drucker, Management: Tasks, Responsibilities, Practices (New York: Harper & Row, 1973), 5.

17) EHEILEFOARE A Y — « TIV—L7 1 —)VFiE, BHOHEBOETH % 2EEHE IS B2 (National
Association of Employment Managers) D K&, SIEICHIEZB L Tz 55— KO KEE A B
NAEM O F: B S ERIRE RO FICTE > TW e 5 TH D, TORKIE, LIk 177 AU A NFERES) & TA
ML) OFFH— AR LT — LogsE—— TGEEIA) itk | B R lial s 83 & 45 (2015
E3AD.

18)  SIE D REZFHFERETMEH - FHFEZ A ML« HIEERNZILL T <. MEHSETOMRKRICE T 50X, LK
W7V EA VL THEL.

BINT#a2s © Western Efficiency Society. The Human Factor in Industrial Preparedness: Complete Report of the Proceedings of
the National Conference, Under the Auspices of the Western Efficiency Society, Chicago, May 23, 24, 25, 1917. Chicago:
Holmquist Printing Co., 1917.

3 1 [a1k%s : Western Efficiency Society and Society of Industrial Engineers, Labor Problems Under War Conditions:
Complete Report of the Proceedings of the National Conference, Held under the Auspices of the Western Efficiency Society and
the Society of Industrial Engineers, Chicago, March 27, 28 and 29, 1918. n.p., n.d.

55 2 [a1 k% ¢ Society of Industrial Engineers. Industrial Reconstruction Problems: Complete Report of the Proceedings of the
National Conference, New York City, March 18, 19, 20, and 21, 1919. Chicago: Frederick H. Jaenicken Co., n.d.

55 3 [a1 k% & Society of Industrial Engineers. American and International Labor Conditions: Complete Report of the
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IR (1924 4) IIEHFE L TWaW. B 12HRE (1925 4F) BOHFEZH#RE LIz D0, #
FERRDFEAZRZ  EMTEEM Tz, AVEANITIV s TV 2T HEOFEFERE, DR
BRENEEL LA THROEREE LIS, hDOTRIYHIREY 3y - 7L —F—KEMICE
EHTHREEINTOID, 1990 FRODOETH 772 A 5 H, FEOEEENBEE duE
TN, CEHEDMEEICRAENSHE L THRREHEL T LE > .

T A T —1#% (The Taylor Society) & DBHRICDOWVWTE—SLTHERLW. TA45—7% It
EESIT A= —ZZFOHIH TH 2 EFARZMIEN 2 (The Society to Promote the Science of
Management) DENIFFNSED AV N—=TH > 7=h, 0B Z B[R0, FEmicsimL Ttuns
B, FOMMEE, HEM Oz WD, HOT A 5 —IC/T 2B EROEND, 714 F—
M DT Z BN H s © ICEE L2 Tk o feh. L LEDS, 1919 4, 71T —
ENEHHABRENzDOZBICY 2 VF 2 AZ—HDHEY 3> - 4w Z—Y > (John E. Otterson)
PHERDERRICRIEL TS, T4 —X—8ZMI 5L 5145, 1921 FFlc A INEEL TN S
F A ORISR NI L, B EZ2 BT 0.

Proceedings of the Fall National Conference, Cleveland, Ohio, October 29, 30 and 31, 1919. Chicago: Frederick H.
Jaenicken Co., n.d.

5 4 [9 K2 ¢ Society of Industrial Engineers. The Practical Application of the Principles of Industrial Engineering: Complete
Report of the Proceedings of the Spring National Conference, Philadelphia, March 24, 25 and 26, 1920. Chicago: Frederick
H. Jaenicken Co., n.d.

53 5 [a1 k% & Society of Industrial Engineers. Industrial Education, Complete Report of the Proceedings of the Fall National
Convention, Held under the Auspices of the Society of Industrial Engineers at Carnegie Music Hall, Pittsburgh, November 10,
11 and 12, 1920, Publication of the Society of Industrial Engineers, vol. 4, no. 1: (January 1921).

5 6 [a1 k% & Society of Industrial Engineers. Industrial Leadership: Complete Report of the Proceedings of the Spring National
Conference, Milwaukee, Wisconsin, April 27, 28 and 29, 1921. Publications of the Society of Industrial Engineers, vol. 4,
no.5 (June 1921).

55 7 [a1k%: ¢ Society of Industrial Engineers. Industrial Stability: Complete Report of the Proceedings of the Seventh National
Convention, Springfield, Mass., October 5, 6 and 7, 1921. Publications of the Society of Industrial Engineers, vol. 5, no. 1
(January 1922).

3 8 [a1 k%> & Society of Industrial Engineers. The Influence of Industrial Engineering upon the Earnings of Capital and Labor:
Complete Report of the Proceedings of the Eighth National Convention, Detroit, Mich., April 26, 27 and 28, 1922.
Publications of the Society of Industrial Engineers, vol. 5, no. 2 (September 1922).

5 9 [a] k% ¢ Society of Industrial Engineers. Department of Publications. Business Economics: Report of Proceedings, Ninth
National Convention, New York City, October 18, 19, 20, 1922. Publications of the Society of Industrial Engineers, vol. 6,
no.1 (April 1923).

19) HEOBRIICT A T —IE AL, BB HEOIEENICIEWV > EWEIE LA 7z, Milton J. Nadworny, “The
Society for the Promotion of the Science of Management,” Explorations in Entrepreneurial History 5, no. 4 (May 1953):
24447 HEDFANFFRICT DOV T, Robert T. Kent, “The Taylor Society Twenty Years Ago,” Bulletin of the Taylor Society
17 (February 1932): 39-41.

20) “Membership of the Taylor Society as of June 30, 1920,” Bulletin of the Taylor Society 5, no. 3, supple. (July 1920): 10;
“The Program of Local Sections,” Bulletin of the Taylor Society 6, no. 6 (December 1921): 224.
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4. BEBHEFRORELTTAE

19 HRRZED B 1920 AU TRILDBEEE A (private correspondence schools) AV
EL, KENCHT 2 TR PEEHEROE KICHB L7z, #E20H 5 5 Hii TR & AHR
CEMORENERENS XS ICE > BN ERCH > T, LHEPDEEHOBEERE T 0T Z
L3875 O L DM E BV BSOS 2 21812 BTz Uiz, 1899 fRIC T 2B En = 1%
EX¥BERESZIM U CHEGABTOHEREZB I E>TW05a. Thiuckni, 12+ ast
JVEEZEE 2L (International Correspondence School) D3, 1890 HEARICHEE M AIEL (K 1),
1899 FERRBETH K Z 18 H 1 TANZIEL Tz, & & XKD ZHEZDOTNTHARELIZDIT TR
Mo ey, e ZBPTHMPEN D DI HENIELE->TH, ZHMEDTICUCIIIRETF A MNES T
KNZENTED, ZHEREERLE LV ERGVEEN > . T ODITEEHE AR M7%
DEHOMBRICTFA FOWERKIFLTEY, CTORROBEAFTHTFAMITINEMEER

D EHSEEDBND .
T4 = —LHEEHET L O K1 A2 3 FIVBEHEERDAZEROHR

DL, LhsEMIcbi- . X N

18914E 10 A 1 H~ 18934 12 A 31 H 3,105
> )= B 2 kit N\ A

1910 AU R A E BN AR 218 et 2 AL 2509

%J:%LC&% (1_)., :j(®59®9470 1895@12)% 31E| 4’491

DIBEREFREINF D= DT 1896 412 A 31 H 6,530

n/7SLhERELRLHE. () B [ 187F12/131H 13,677

N 1898 4E 12 H 31 H 38,872

22, PEE (trades), #(#E (arts) @D 8997 12 A 31 F Frp

INHZ )= 3 F- = =
2SI TEBIEZ D il 2 % Hii @ ], J. Clark, “The Correspondence School—Its Relation to

TAYRY « A=)V FT «al Technical Education and Some of Its Results,” Science, n.s., 24, no.
611 (September 14, 1906): 327.
AR > F >~ A (American School of

Correspondence) PREARD A > ZF v 3 F)LD & S Ik KBKR, (b) #HEERFICHEML LT L
T ZB— - NI )V b K (Alexander Hamilton Institute) *® 5 « ¥ — L@ E k¥ (La Salle
Extension University), (¢c) —EDEGERHICFHE L I/ NOBEAEERK THZ 2. TDHI BT 41—
S—=WhhbofeDiE, (@ & (b) DA TOWEHERETHD, %iRT PO TFERERSE
MR XA M) B EAE NI RANEETF A RV EREE LTS, ABAT LR
EDREFHAREHORWHIRARDOEDTH D, BZLIIBEEHAEZRPTHALELEDED
7ZolzDTEH S E VD,

1909 ST 4 =< —&, 7 AUAY AT —=)F T AVARY TV AOEMBERTF AL [H

21) ].]J. Clark, “The Correspondence School—Its Relation to Technical Education and Some of Its Results,” Science, n.s., 24,
no. 611 (September 14, 1906): 327-34.
22) Hugo Diemer, “Teaching Efficiency,” 100% 5 (August 1915): 28-32.
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B ZHELTVD. WHEE4EN 545 THHH TAARFI L HREINL®. TOXS
ICEHEN 5222 ) — XL DNZ VO EBEHEHTFA MK ALNS AN TH 5.

T A== 1915 Fi [FEEPFEMEME XTI A M) 22 dDT - Y—)LlfEHIRED S H
fiRL7z2. 0L O CESEERBELT, PAESETEINTVS. RICT 4 =< —DFRKRFDT +
TRYBEIOT T LD BT LI BIREIE T ORICEDN NIz L A TRV, 2ERNICT A 57—
BWHEDOLH L OMREZ T BN, RERERZEOREXMNEMZE LU T HHATEONE] 2155
TEDORYIEMFMINTED, HEMEICH 27X 5RBBLZEFET TR EDEZS. iz, il
EIZDITOENEAEHROKRYZICEFERATN S, 1919 FELE, ANFEMPHANIESTZT L
BT 4= —O%PEZEMAZEVNT S, AFFA— R X il (Eastern
Manufacturing Company) DHEEEBEH T F A MCERHENTD, ZNE TS LIEROW A TH >
frewz ks ». 5B, AFEHRICHRZERTED, KD HR SN D LHRENS. @
BHAEORFREBBE Bt TEH o 7.

19214F, T4 —<—1&T « Y—)VEBEHIKHEO T + 7 VEAE T 0T T LOG#EIT (Director
of the Department of Modern Foremanship) =0 & 9 )7z, EHEMEFHOFESET AV — - TI)L—
L7 4 —)U R (Meyer Bloomfield) 5 &4 15&ICHz5R a7 I)VESFEKSYE, BET 0TI LD

LT EDD, NFEANH TEBBEREMER L.

5. BIFEOZFEROMEN

T4 =< —DFEEREZY X)) « 7= ¢ (Lyndall FE Urwick) @ (I—)L7> - 7w 7]
KR EN TSN, COPHRI1IHESTOMIEZEDTHD, LMLMXBHINZ>TX
BRER A DFRRFIC IR > 72 20, HREDFREIMNZ <, FAE LR VGRS EMEDN > T s, TR
LRI A B IE, TOPHERTIE 1917 FiHRE NI E WS T Eichk>TWwah, |k
Ao EFED, 1915 FICHRENTBERE T FAFTH 5.

TA—X—A=T)V+ T)—L7T 4 —)V K (Daniel Bloomfield) & DI:EITIx 2 Personnel
Administration (Chicago: LaSalle Extension University, 1920) [560 pages] /%% X1 FIL&# > T35
W, TOX D IEMNIFE LRV, HEDORE D IZ T OPHEKICW DEHZDTEEIMCBL A5,
RO ZCEROFIEEHMMMER S N L TR E N7z EEN H %. () Daniel Bloomfield, ed.,

23) Hugo Diemer, Automobiles: A Practical Treatise on the Construction. (Chicago: American School of Correspondence,
1909); Hugo Diemer, “Automobiles,” in Cyclopedia of Automobile Engineering: A General Reference Work, 4 vols. (Chicago:
American School of Correspondence, 1909), 3:11-220.

24) Hugo Diemer, Industrial Organization and Management (Chicago: La Salle Extension University, 1915).

25) “Educational Activities of the Eastern Manufacturing Company,” NACS Bulletin 5, no.1 (January 1918): 28.

26) Lyndall F. Urwick, “Hugo Diemer,” in The Golden Book of Management: A Historical Record of the Life and Work of
Seventy Pioneers (London: Newman Neame Ltd., 1956), 148-51.
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Problems in Personnel Management (New York: H. W. Wilson Co., 1923) [557 pages]; (b) La Salle
Extension University, Personnel Management (Chicago: the University, 1923). (b) (ZEE DM+ 5
2% 80T, World Cat DHERTIE [Py —F)b - MEE] IBiEhTwa. @ B7—Y1v o0
LU TV AR —IHIGEL, THE ] TRZRWVD, “DDFEICT ¢ — < — W EMTHEENC IR U 7BE
FRROMXZHHRL TV, ZA MVEREREZENZIDSD, BENICHET 5755, () D
LILWHETH B.

7= 1w 7 OXEREERZ W, MFFIEMCLTHIETH > 72D T, NG F2RL LT,
ZEZET - Y VlEEHRKACBNTT A=<= I NV—LT7 4 — )V RSB LDIATRL— 3
¥ (K1) WIS 2D, 1921 FHEINK A S A TICE O FEATH S TH 2 2. i =
TV TI—=L7 ¢ —)V Fid 191920 FFEHA T A H O HZEOHIRICKH I Z T T ®. TOX5 7%
FHC, TOX S EMOHIRIZZ L Z EAIREIEA 5 W, TABRFNEREE DV TERM, 77— 1 v
I OMATZHEDEENTHZ T e 2N D ZT-DIC L EEICHKHZED TR E S Aoz i
ARG ERDEBO THS. 7—U 1 v VT IZEEHEDIEKICH Tz > THXZHER L THWEND
WBHSMWTHYD, Td—)VT Y - Ty 7] FillDT 4 —<—LINDHEHREDZFFHEIC DOV T E
HEAHFHEEREIESRNEASS.

DVTHEND, NWHDKEHDBEHE EROMYIEEALOHED ICBWVT, T4 —— D&
WREES TRfEN TV E2DERIET L THS.

6. #LLASZEEMIL

BIBIC, 77— 7ORHEENST 4= —DANEZDIHNTVS —fHiZRH L THEZW.
AVIPREDERIFRICE T B L VWA BT TR, @D TECOLIEIITNDS DO HERTEL
R F—T— RBELTEHETHS.

T4 == KIEFRELIENNEANT, KEBEOMNL LS TT, LEEEHOBH L
FROFEED, HANZBDOETAVDOLTITREZM LD TEK5 AT Lidaholz. T2
XORMONED 2T HIDLET 7V — -« L VATOHILIAI 22T 4 —DEMDEHNICH
TTHEY, BROFIEVICE izl Uiz, 1D AT % —@R &0 NT & ORLEICAIE
NTHD, FAROTLOIT 1+ —<—DOMAED/ Ny ¥ —Ix—H 2T 201 T AR &

27) “University and Educational Notes,” Science, n.s., 54, no. 1398 (August 12, 1921): 129; “Diemer Produces Foreman's
Course,” Personnel 3, n0.9 (September 1921): 4.

28) Daniel Bloomfield, Labor Maintenance: A Practical Handbook of Employees' Service Work (New York: Ronald Press Co.,
1920).
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WD FERER > Tz 2,

bnbF ABFAT (human engineer) DFED 1910 FEACEIEM S 20 FEALDIF UDHITHITT TA
FEHE) OB ELTHOLBNTW S EZ2HI>TWa. T4 —X—DHBENCOEEZHi-> 7
HE, 7 7DORLVEOANERZRBZELSLTNTVT, T —~—HAFEHOEHM 5 L
LTOBRRZEREREL TV EANDEBDBWMADENTWDTIEH S 0. THETOM
mICEI N, COFNEFICFEE NI — AR % (human engineering) E——&, IE il
e NFEIEEICRET DO T @&z Uiz, AB T 2RO EZ HEFIC AN B Lo NHE
MO ZH < ONYHDOHETH D, ZNOTEKDDHICIFE S UTE NFEHES) & [E H#Hf) &
DI DDICDNT—EERIFIBZAENDHS. ba—Td Fo—<—DERBLITHONHIEZ DY
V= LR T 27D OETERFLIND ERETHA .

29) Urwick, “Hugo Diemer,"150.
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“The Foreman is the most vital link in Production”—A leading official of the DuPont Company.

Attack Production Costs
Thru Your Foremen

dle the 4 D

ia State College. During the war he was

The Foreman is the man who has to h

element in production—that most sensitive and difficult of all
industrial elements. Upon his ability to handle men depends
the loyalty and efficiency of the workers. If the Foreman
is properly trained in leadership he can inspire the men in

the ranks with enthusiasm and loyalty.

In addition to dealing directly with Labor, the average

Cammmdmg Officer of the U, S. Cartridge Company of Lowell
and on the staff of the Commanding Officer of the Bethlehem
Steel Works. For a year and a half he also was Personnel Super-
intendent of the Winchester Repeating Arms Company,
Associated with Mr. Diemer are Messrs. Meyer and Daniel
Bloomfield, the noted authorities on industrial relations. Mr.

Meyer Bloomfield was formerly director of the Harvard Univer-

sity Vocational Bureau, head of the Industrial Service Depart-

Foreman, if he is to keep pace with the requirements of his mlsof the U. S, Shipping Board Emergency Fleet Corporation,
positicn, has to do an amount of work and discharge a pechl
volume of responsibilities big enough to demand the best

energies of a really able man. If the Foreman knows his
business as he should, if he is intelligently trained in the

handling of jobs and in planning and produc-
tion, he can accomplish more in efficient and
economic production than any other man in
the plant.

Industry is just awakening to the need of bet-
ter Foremanship and production methods. Speak-
ing of this, a high and able official of the DuPont
Company says:

“*Management is almost universally to blame
for the fact that it has not shown the foreman
himself how big his job is. As most foremen
are picked workers who have been promoted
from the ranks, it is natural that they should be
unfamiliar with many of the executive problems

with which they must deal in their supervisory
capacity. This is the big task of today—to
svpply that pducation."

Train Your Foremen Under
LaSalle’s Group Plan

LaSalle E jion  Uni y has o ized
the brains and experience u[ hu.ndred.s of in-
dustrial experts and of Foremen into
a practical plan of training in *Modern Fore-
manship and Pmducuon Methods.” In fact, no
less than five th d have contributed
their experience to l.'ins training. They have
joined with experts and specialists to give
American industry and its Foremen the result
of years of study and practical shop experience.
The result is a '‘practical-experience'’ course
covering thoroly all phases of Foremanship such
as Handling Men; Developing Morale; Handling
Jobs; Planning and Production; Cost Control in
the Shop; Routing; Scheduling; Inspection, etc.

Mr. Hugo Diemer, M. E.
In Charge

Mr.Hogo Diemer is the d.irector in chief of this
training. He hasbeen engaged by the University
to give his entire time to the dll’tl.‘tl.ol'l of this
work. During his career Mr, Diemer Ilaa had
charge of duction at the Good
turing Coy, Chmago. has been superintendent oi

the National Motor Vehicle Company of Indian-
apolis, and Head of

The LaSalle
Foremanship Council

HUGO Dirsctor
[grnrn‘.l'aboe TahorM-nnhe-
turl ICo ‘Philadeiphis, Pa.
Townsend l{n:
I.uumal[onﬂgsm-f
nan

Richard_A. Feiss,

Commissioner to Porto Rico for the War Department.

The LaSalle Problem Method

There ismbetterwn{:o learn than by actually domg. That isthe
basic principle of the

Salle Problem Method used thruout cur
company-group g plan. The bers are
not only bmt in cnnr.act with real problems of
and p jon within the plant, but
are shown how to apply principles and plant
practice to their solution. The LaSalle group
plan of foremanship training is a quick and
effective way of increasing prodw:tmn. getting
better co-ordination of effort, building loyalty
and le in the and of makirg
effective policies of the management. .

LaSalle training in Modern Foremanship and
Production Methods affords an opportunity for
the management of any industry to secure, under
able and efficient supervision, group training
within the plant for the foremen, shop execu-
tives — the men supervising production.

Increased production of 20% per man thru
proper training and leadership on the part of the
foremen has not been difficult of accomplish-
ment. How much of a saving would such a
result alone mean in your monthly payroll?

We invite inquiry from plant officials, produc-

Cloth Cnl!&nm.Ct:mmd

). M. Carmody, Production
Manager, H. Black Com-
pany, Cléveland, Ohio.

Matthew Porosky, Chairman,
Factory M ment Com-
mittee, the o!tzer Cabot
Electric Company, Bosfon.

8. Babcock, General Fowmnn.
Power Plant, Westinghouse
Electric and  Manufacturing
Co., East Fittsburgh, Fa.

Boris Emmet, Labor Hnnmr.
Henry Sonneborn and Com
pany, Inc., Baltimore, Md.,

Allen B, Crow, Secretary, Socl-
f):"o: Ilnﬁcm]al Enxmcm.
B_E. M'ltlarv Foremanshi
Traini Board of Eﬂuup
tion, CI‘ veland, Ohio.

William Bethke, Educlllnnal
Director, e Extension
University,

E. F. Dahm, Assistant Direc-
tor of Education, LaSalle Ex-
tension University.

Meyer Bloomfield, Editorin-
Chiel, Modern Foremanship
Course,

Daniel Bloomfield, Associate
Editor, Modern Foremanship
Course,

s and executives. Let us explain to
yon in detail just how the LaSalle Company-
Group plan of training in Modern Foremanship
and Production methods can be installed in your
plant. In making request for further informa.
tion you place yourself under no obligation.
Use the coupon—mail it now,

LASALLE EXTENSION UNIVERSITY
The Largest Business Training Institution in the World
Dept. 8380-F Chicago, Illinois

Please send me a catalog and full information
regarding the LaSalle Company-Group Plan of
Training in Modern Foremanship and Produc-
tion Methods. This information is to be sent
free and without obligation.

Name

Position

F. C. Shafer, Factory M. Company ...
Penberthy InjectorCompany,
Detroit, Mich.
the Industrial £ Address

T - Y—LBERIKRT, A T7RVEETOT S LDRE

# : “Attack Production Costs thru Your Foremen [advertisement],” Factory 27, no. 2 (August 1921): 233.
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Hugo Diemer and the American Management History:
For Compiling an Annotated Bibliography

Tsuguyoshi UENO
ABSTRACT

Hugo Diemer (1870-1939) played an important role in the developing several management movements in the United
States: systematic management, industrial engineering, and personnel management movement.

This paper overviews Diemer's contributions to the institutionalization of management of the early twentieth century in
order to find categories for arranging his works and to make an annotated bibliography of them. The growing
professionalization of management was one of the major reasons for the rapid spread of the new management techniques
from plant to plant, from industry to industry, and from nation to nation. Diemer became an active member of professional
societies, contributed articles to professional journals and trade papers, established educational courses in an American
engineering college and correspondence schools, and published textbooks. The purpose of the compilation of the
bibliography is both to better understand the historical development of the particular management movements and to extend

our understanding of the American management history.






