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Recent Skill Policies and ‘Modern Apprenticeship’
in Britain, 1960s-2011

Kentaro SAITO

Abstract

Skill acquisition of workers in Britain has been formed through the voluntarism of employers and
employees against the background of free market in labour since the nineteenth century. Although
general level of vocational training was increasingly introduced from the beginning of the twentieth
century, the tradition of the voluntarism remained intact for long. The state rarely intervened into
vocational education until the middle of the century. However, in the postwar period, especially since the
1960s, policies in the welfare state led governments to mediate the area of the vocational training. This
tendency was reversed by Thatcherism and market-oriented neo-liberalism and the early 1990s saw the
revival of voluntarism with reinvented traditional vocational training system, Modern Apprenticeship.
New Labour under Tony Blair maintained the framework of the vocational training by its predecessor
and tried to expand the number of apprentices. The quality of the apprenticeship was, however,
worsened in practice. Under the Coalition government since 2010, the priority of the vocational

education has been downgraded and skills in Britain confront with many difficulties.

Keywords : Labour market, skill, apprenticeship, training, voluntarism



