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I looked at the significance and achievement what  
participators get by joining the Professional Development 
Program in abroad. The program was developed by me and 
my team. I joined the program to check the progeny. 

In the result of consideration, that was concluded the 
participators ferment the Global Mind and improve the 
communication skills by joining the program. They will be 
the staff can work on academic internationalization. That is 
the achievement to move ahead on the academic 
internationalization for their university. 
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