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Economic history of trade unions in Britain

Saito KENTARO

Abstract
Our research project, “Economic history of trade unions in Britain”, aims to apply the methods of
economic history, especially quantitative analysis, to historical research in industrial relations, which
is central to institutional aspect of labour markets, and deals with the British case in the 19" to early
21 century. We firstly target to construct economic and statistical indices in the British industrial
relations, secondly to analyze the indices by using three groups model of workers, craft unions,
seniority unions and federal unions. Thirdly we try to explore the relating issues, such as

apprenticeship and labour disputes, with the methodology above for further research.
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