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Job Security Program in US Auto Industry
Kenichi SHINOHARA

ABSTRACT

This paper examines the schemes and real conditions of job security program in US auto industry.
Under traditional mass production system, job security for production workers should not be valued, the
US auto makers often lay the workers off until now. However, recently they have been trying to
introduce the schemes of job security program, but the real conditions are not still stable because of

some reasons. This paper analyzes some documents including labor agreements and heard the views of
relevant people, basically from local 602, UAW.





