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BACKGROUND

The Challenges School Education face in the
Current Japanese Society.

Under the harsh economic circumstances, Japanese
industry has not been able to provide new
employees with adequate in-house training.

This lack of OJT (on the job training) led to
increasing demand for college graduates who can
serve as immediate and effective resources.

But
Many universities in Japan have failed to
meet this social demand.

High School Students’ Perceptions
Figure 1: Motive to Enter High School by course

High School Students’ Perceptions
Figure 2: Employment Rate of High School Graduates

University Students’ Perceptions

Figure 3: Reasons for Matriculation to University
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University Students’ Perceptions

Figure 4: Evaluation of University Education by Students

Problems of Young People:
At the time of matriculation whether for the secondary or
tertiary education, majority of students do not have adequate
mindset for their learning at school in relation to their career
development.
Many students do not acquire sufficient abilities and attitudes
needed for social and vocational independence by graduation.

Challenge of School Education:
Implementation of “Career education” in order to help
students make a smooth transition from learning at school to
working in society.
Clarification of required competencies to enhance
employability so that these competencies can be fostered
through subject learning at school.

(MEXT, 2011).

Competencies to Enhance Employability 1

The White Paper issued by The Central Counsel of
Education(2011)in Japan defined the competencies
needed for social and vocational independence
consists of the following five components:

- Fundamental/basic knowledge and skills
- Basic and general ability

- The ability to think logically

- Willingness, attitude and a set of values
- Professional knowledge and skills

Competencies to Enhance Employability 2
According to Cole and Tibby (2013) , Higher

employability results from a blend of achievements in
four broad areas which are interrelated each other.

1. Understanding (of disciplinary subject matter)

2. Skillful practices (in social life in general)

3. Efficacy beliefs (for self-improvement and development)

4. Metacognition (knowledge of strategies for learning,
thinking and problem-solving)

Competencies to Enhance Employability 3

According to Bridgestock (2009), employability
involves more than possession of the generic skills
listed by graduate employers.

Her model emphasizes that career management
skills and knowledge are essential to employability
and viewed the model as: an ongoing process of
engaging in reflective, evaluative and decision-
making processes to effectively acquire, exhibit and
use generic and discipline-specific skills in the
world of work”

Research
Initiatives
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Merging Career Education with
Subject Teaching in light of CTL

The CTL(Contextual Teaching & Learning)
system is an educational process that aims to
help students see meaning in the academic
material they are studying.

Johnson(2002) claims that this can be done
by connecting academic subjects with the
context of their daily lives, that is, with the
context of their personal, social, and cultural
circumstances.

r

Career education and English Teaching

In English education in Japan in which multi-
purposes have existed. "English for Examination"
has been regarded as the most dominant goal.

(Erikawa, 2006).
English teaching which aims at enhancing
employability has been exclusively conducted at
vocational schools in a framework of ESP.

(Akiko Fukayama et al., 2000).

Almost no element of “Career education“ has been
observed in English class so far.

More realistic approach==-++-- ?

Objective: To make the transition from school
to work for university students more smooth
by integrating “career education elements”
into English Teaching.

Outcome: Construction of a new English
instructional model which helps English
learners to form a healthy view of life and
design a life long career on their own.

L

Pilot Study

Design
Objective:

To examine the relationship between
university freshmen’s perception toward
employment and learning and their English
ability.

Participants: 150 university freshmen
studying at a private university in Kyoto,
Japan

Instrument: Questionnaire about freshmen’s
perception toward employment and learning.
Analysis: Quantitative analysis using SPSS.

Sturucture of Questionnaire
Part 1: Critical thinking ability:
@ To understand the contents accurately.
@ To confirm the validity of given data
@ To judge the suitability of logical development

Part 2: Self-perception toward learning and
employment.

@ 20 questions about Attitudes towards Future
Jobs

@ 30 questions about Self-regulation

@ 30 questions about collaborative work.

@ 30 questions about problem solving ability
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Results 1: Correlational Analysis

Results 2: Regressive Analysis
Model Summary
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Findings and Implications

1. Some positive correlation was found between English
scores and learners’ perception and attitude toward future
jobs and learning.

Raising learners’ awareness of the vivid links and values of
English they study and the future job they desire might
become a driving force for effective learning.

2. Different set of Positive correlation was found between
English scores and cognitive/affective factors.

Instruction of specific skills should take into consideration
learners’ cognitive/affective dispositions.
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Constructing a New Theory of Teaching and Learning
English by Integrating “Learning” with “Working”

Ryusuke YAMATO

Abstract

Under the recent harsh economic circumstances, Japanese industry has not been able to provide
new employees with adequate in-house training. This lack of OJT (on the job training) led to
increasing demand for college graduates who can serve as immediate and effective resources. Many
universities in Japan, however, have failed to meet this social demand, especially in terms of foreign
language education. Given this situation, this presentation reports an ongoing study whose purpose is
to develop a new instruction model with a sound theoretical background of integrating career
education with English education so that the transition from school to work goes smoothly.

In this presentation, after reporting the current situation regarding career education and vocational
education in the government policies on education, the presenter elucidates how these polices are
reflected in English classrooms in Japan. The elucidation strongly suggests a necessity of developing
a new EFL (English as a foreign language) instructional approach so that Japanese youth may design
their life-long career through learning English in a globalized society, not simply focusing on a
specific job. In order to construct a guiding theory, the presenter draws on CLT (Contextual
Learning & Teaching) by Johnson (2002) and IEM (Interactive Experience Model) by Falk & Dierking
(2000). Lastly learners’ perceptions of their English proficiency, employability, and future happiness

are discussed in light of English education as life-long career designing catalyzer.

Keywords: English education, Career education, Vocational education, ESP, Integrative

communicative competence






